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History and Purpose of the School
T HE New York State School of Industrial and Labor Relations at 
Cornell University was authorized in 1944 by act of the New York 
State Legislature as the first institution in the country to offer a com­
prehensive program of professional training at the undergraduate and 
graduate levels in the field of industrial and labor relations. In addition 
to resident instruction, research and extension work were also provided 
as integral parts of the program to fulfill the broad purpose for which 
the School was created.
The law under which the School functions states its objectives and 
purposes in the following terms:
I t  is necessary  th a t  u n d e rs ta n d in g  of in d u s tr ia l  a n d  la b o r  r e la tio n s  b e  advan ced ; 
th a t  m o re  effective c o o p e ra tio n  a m o n g  em p lo y ers a n d  em ployees a n d  m o re  
g e n e ra l re c o g n itio n  o f  th e ir  m u tu a l  r ig h ts , o b lig a tio n s , a n d  d u tie s  u n d e r  th e  
law s p e r ta in in g  to in d u s tr ia l  a n d  la b o r  re la tio n s  in  N ew  Y ork S ta te  be  ach ieved ; 
th a t  m ean s fo r en c o u ra g in g  th e  g ro w th  of m u tu a l  resp ec t a n d  g re a te r  re sp o n ­
sib ility  o n  th e  p a r t  of b o th  em ployers a n d  em ployees be  d ev e lo p ed ; a n d  th a t  
in d u s tr ia l  efficiency th ro u g h  th e  analysis o f p ro b lem s r e la t in g  to  em p lo y m e n t be 
im p ro v ed .
. . .  i t  is h e re b y  d ec la red  to  be  th e  p o licy  o f th e  s ta te  to  p ro v id e  fac ilitie s  fo r 
in s tru c tio n  a n d  resea rch  in  th e  fie ld  o f  in d u s tr ia l  a n d  la b o r  re la tio n s  th ro u g h  
th e  m a in te n a n c e  o f  a  school o f in d u s tr ia l  a n d  la b o r  re la tio n s .
T h e  o b jec t o f such  school sh a ll b e  to  im p ro v e  in d u s tr ia l  a n d  la b o r  co n d itio n s 
in  th e  s ta te  th ro u g h  th e  p ro v isio n  o f  in s tru c tio n , th e  c o n d u c t o f re sea rch , an d  
th e  d issem in a tio n  o f in fo rm a tio n  in  a ll  aspects o f  in d u s tr ia l , la b o r , a n d  p u b lic  
re la tio n s , affec ting  em ployers a n d  em ployees.
The School came into existence as a part of Cornell University on 
November 5, 1945, with the admission of its first group of resident 
students. Subsequently, the research and extension programs were 
initiated, and the School moved forward to meet the responsibilities 
stipulated in its legislative mandate.
With the creation of the State University of New York in 1948, the 
School of Industrial and Labor Relations, as one of the four state- 
supported units at Cornell University, became an integral part of the 
State University of New York. “Created to provide a comprehensive 
and adequate program of higher education,” the State University now 
includes more than thirty educational institutions. The School of 
Industrial and Labor Relations, functioning in this broad context, 
offers training and research facilities in this important field to serve the 
needs of the state.
The School operates through three major functional divisions: (1) 
undergraduate and graduate resident instruction, (2) extension, and
(3) research and information. In each of the divisions programs are 
carried on to serve impartially the needs of labor and management 
in the field of industrial and labor relations. Professional training is 
provided at the undergraduate and graduate levels for young men and 
women who look forward to careers in labor unions, in business, or in 
government agencies. Through the Extension Division instruction is 
offered throughout the state on a noncredit basis to men and women 
already engaged in labor relations activities, as well as to the general 
public. Closely related to the work in resident instruction and exten­
sion, the Research and Information Division is concerned with the 
development of materials for resident and extension teaching and the 
conduct of studies in the field of industrial and labor relations. This 
Division is also responsible for the dissemination of such research data 
through its publication program.
The Undergraduate Program
S TUDENTS pursuing a program leading to the Bachelor of Science 
degree are required to complete four years of academic work.
Courses in the first and second years of the undergraduate program 
provide the student with a background in the social sciences and in 
the techniques of analysis and expression. In the third and fourth 
years, courses directly concerned with labor-management relations and 
related fields are emphasized.
As an important supplement to the normal classroom instruction, 
the School regularly brings to the campus a substantial number of 
visitors and lecturers from labor, management, and public agencies. 
These men and women provide a continuing contact with the field 
through lectures in classes and informal discussion. Important also in 
this connection is the Mary Donlon Lectureship series, in which out­
standing speakers present current information on workmen’s compen­
sation and related social security subjects.
V O C A T IO N A L  O P P O R T U N IT IE S
Graduates of the School of Industrial and Labor Relations use their 
training as preparation for employment directly in the field of labor 
relations, to enter jobs in related areas, and as a basis for further pro­
fessional education. In the field of industrial relations, opportunities 
exist in many branches of the state and federal government, with busi­
ness and industry, and to a lesser extent, in organized labor.
Graduates who choose to work for state and federal governmental 
agencies may be employed in such positions as administrative assistants, 
personnel technicians, economists, technical aides, or research associates. 
These positions, for the most part, are filled through competitive civil 
service examinations designed for college seniors interested in entering 
government service. Some graduates also may be qualified for noncivil 
service assignments with government-operated agencies such as the 
TVA and the Atomic Energy Commission.
Students interested in careers with management organizations have 
a variety of opportunities available to them. They may be employed by 
industry and business organizations to work directly in employment 
administration, training, wage and salary administration, services and 
welfare, labor relations, personnel counseling, research, and public 
relations. Work in these specialized areas may also be obtained follow­
ing a period of training or production work.
Graduates interested in work in organized labor may anticipate em­
ployment in two principal areas of trade union activity. The first of 
these comprises work in the line structure of the union and usually 
entails a substantial period of service in a local union prior to the 
assumption of positions of responsibility. The other area comprises the 
technical staff functions such as research, public relations, and educa­
tional work, into which those qualified may move directly.
In addition to opportunities in business firms, trade unions, or gov­
ernmental work, the graduate can find effective use for his training in 
public service agencies such as hospitals, in research organizations, in 
trade association and Chamber of Commerce work, or in other allied 
areas.
Career opportunities are also available for those interested in teach­
ing on both the secondary and the college level. For this group, prepara­
tion will entail the completion of prescribed programs for meeting 
state certification or the completion of advanced study beyond the 
Bachelor’s degree necessary for preparation for teaching on the college 
level. Similarly, those preparing for law or for advanced study in 
specialized fields undertake such work following the completion of the 
requirements for the Bachelor’s degree.
The School, through its Student Personnel Division, offers place­
ment assistance to students seeking temporary employment in connec­
tion with the work-training program and to graduating students and 
alumni seeking permanent employment. The placement program pro­
vides for students the opportunity to learn about the methods of job 
seeking, carries on a development program for the creation of employ­
ment opportunities, and assists in arranging interviews with employers.
A D M ISSIO N  O F U N D E R G R A D U A T E  S T U D E N T S
Admission to the undergraduate program may be gained through 
matriculation as a freshman, as a transfer student from another college 
or university, or, in limited instances, as a Special Student not in can­
didacy for a degree. In making its selection, the School will endeavor to 
secure geographic representation of qualified students from all parts of 
New York State. A limited number of students from other states and 
nations will also be admitted.
The Admissions Committee will select students in terms of the fol­
lowing criteria:
1) Academic Preparation:
a) Freshmen: A candidate for admission as a freshman must satis­
factorily complete secondary school subjects carrying a value of 16
entrance units. The 16 units should, in the main, be made up of 
English, 4 units; foreign language (ancient or modern), mathemat­
ics, science, and social studies (including history). Applicants from 
New York State are required to submit either a report of secondary 
School certification or the results of the Regents Examinations in 
subjects which are offered for entrance. The results of the Scholastic 
Aptitude Test of the College Entrance Examination Board are 
required from applicants outside New York State and are recom­
mended but not required of applicants who are New York State 
residents. Applicants who plan to take the College Board Tests may 
obtain a descriptive bulletin listing the places and times they are 
given by writing to the College Entrance Examination Board, Box 
592, Princeton, New Jersey.
b) Transfer Students: A student who has attended another college 
or university and desires to transfer to the undergraduate program 
in the School should submit an official transcript from the institu­
tion he has attended, giving evidence of good standing and a state­
ment of his secondary school record on a blank supplied by the 
Director of Admissions. Students applying as transfer candidates 
are advised that the College Transfer Test of the College Entrance 
Examination Board is recommended but not required.
c) Special Students: A candidate for admission as a Special Student 
must demonstrate competence to pursue successfully college level 
work in this field. In addition to evidence of extensive appropriate 
work experience the candidate will be required to complete such 
other testing program as may be recommended by the Admissions 
Committee. Admission to Special Student status is limited to ma­
ture persons who present evidence of extensive experience and com­
petence for academic work. Special Students will follow an approved 
program and normally are not candidates for a degree.
Personal Qualifications: Demonstrated ability to work cooperatively 
with other individuals and groups and for leadership in promoting 
these cooperative relationships will be given substantial weight in 
selection of all candidates.
Work Experience: Evidence of work experience either on a full-time 
or a part-time basis is desirable. Freshmen and transfer applicants 
who have not had work experience may be required to spend the 
summer prior to their matriculation in gainful employment in ad­
dition to the work-training requirements described in the under­
graduate curriculum.
The School follows the admissions procedure of Cornell University 
described in the General Information booklet. This booklet may
be obtained by writing to Official Publication, Edmund Ezra Day 
Hall. The official application blanks can be obtained from the Director 
of Admissions, Cornell University. In addition, each applicant is re­
quired to submit a 500-word statement (preferably typewritten) indi­
cating the nature of his work experience and the basis of his interest 
in the field of industrial and labor relations. The application materials 
required of all applicants must be in the hands of the Director of Ad­
missions of Cornell University by the following dates: for spring term: 
December 1; for fall term: March 1.
Personal interviews with students applying for admission are con­
ducted by the Admissions Committee. Interviewers from the School 
visit central localities in the state during each admissions period for 
this purpose. Applicants are advised in advance concerning the inter­
view schedule. Students from outside the State of New York should, 
if at all possible, arrange for a visit to Ithaca early in the admissions 
period to complete this interview.
The School has for several years followed the policy of admitting 
freshmen only for the September term inasmuch as first-year student 
programs cannot be arranged beginning at the February term. Students 
applying as transfer candidates may be admitted in the September term 
and in the February term.
EXPENSES FO R  U N D E R G R A D U A T E  S T U D E N T S
T U IT IO N  AND FEES
Tuition is free to undergraduate students who, at the time of their 
admission, are, and for at least twelve months prior thereto, have been 
bona fide residents of the State of New York. All students pay Univer­
sity fees.
Out-of-state students pay tuition of $150 a term or $300 for the 
academic year, plus University fees.
Tuition and other fees become due when the student registers, and 
the final date for payment of these charges, without penalty, is 20 days 
after registration. Failure to meet this obligation automatically ter­
minates a student’s enrollment unless, in exceptional circumstances, 
the Treasurer may grant an extension of time for completion of pay­
ments. In such instance, a fee of $2 is charged, and upon reinstatement 
of a student who has been dropped for nonpayment, a fee of $5 is 
charged. For reasons judged adequate, the latter fee may be waived in 
any individual case.
Part of the tuition and fees will be refunded to students who with­
draw, for reasons accepted as satisfactory, prior to the end of a term.
No charge is made if the student withdraws within six days of the date 
of registration.
Tuition and other fees which the student must pay each term are 
listed as follows. (Matriculation fee is charged only at the time of first 
registration, and graduation fee is charged only for the term in which 
the degree is granted.)
For all students:
•Tuition (waived for state residents)...............................  $150.00
•School and University composite fee.............................  51.00
Books and materials (estimated average).......................  50.00
Total including tuition..............................................  $251.00
For new students (first term in residence only):
•Deposit with Treasurer (upon notice of provisional 
acceptance):
Matriculation costs ....................................... $18.00
•(•Contingency fee (to be retained until gradu­
ation; may then be returned)  12.00 $ 30.00
For seniors (semester in which degree is granted):
Graduation f e e ................................................................  $ 10.00
The School and University composite fee of $51 indicated above is 
required of every student at the beginning of each term and covers 
the following services:
1) Health Services and Medical Care: These services are centered in the 
University Clinic or out-patient department and in the Cornell 
Infirmary or hospital. Students are entitled to unlimited visits at 
the Clinic; laboratory and X-ray examinations indicated for diag­
nosis and treatment; hospitalization in the Infirmary with medical 
care for a maximum of fourteen days each term and emergency 
surgical care. For further details, including charges for special serv­
ices, see the General Information booklet.
2) Laboratory Services for courses taken in the State Colleges.
3) University Administration and Services.
4) Physical Recreation. Available to each male student are the Univer­
sity’s gymnasium and recreation facilities, as well as use of a locker, 
bathing facilities, and towels in the gymnasium, Barton Hall, or 
Schoellkopf Memorial Building. Each woman student is entitled
•Special Students also are held for these fees.
tT h e  unused portion  of the guaranty fund  is rem itted to regular and Special Students when 
honorable dismissal is granted.
to use of the women’s gymnasium, recreation rooms, and playgrounds 
and to the use of a locker.
5) Willard Straight Hall Membership. Through Willard Straight Hall, 
the student union of the University, a medium is provided by which 
all students may participate in the social and recreational activities 
afforded by its operation.
6) Student Activities: Assistance is provided to various student activity 
programs through the student activities fund.
In addition to the tuition and fee charges indicated above, a deposit 
of $20 is required for a uniform, payable at registration in the first 
term, in the Basic Course in Military Science and Tactics. Most of this 
deposit is returned as earned uniform allowance upon completion of 
the Basic Course.
STU DEN T H O U SIN G  AND LIV IN G  COSTS
Men Students. Housing for men is available in the men’s Residential 
Halls of the University or in private homes and rooming houses. At 
present, University facilities are sufficient to house approximately 30 
per cent of the men students.
University housing for men is provided in both temporary and per­
manent units of the men’s Residential Halls. Each dormitory accom­
modates from one to three persons. Prices range from $166 to $240 a 
year in the temporary units, and from $225 to $355 a year in the per­
manent units. Application forms for dormitory accommodations may 
be secured from the Office of Residential Halls, Cornell University, and 
will be accepted any time after January 1 of the year of matriculation, 
even though admission to the University has not been verified.
Meals are not available in the men’s Residential Halls but are ob­
tainable at cafeterias and dining rooms on the campus, or in near-by 
restaurants and cafeterias. A minimum weekly allowance of $12 to $16 
is recommended for meals.
Men are not required to live in the University dormitories and are 
individually responsible for making their own living and dining ar­
rangements. Off-campus housing may be obtained in private homes and 
rooming houses adjacent to the campus or in the downtown area. Costs 
range, in general, from $6 to $10 weekly for single rooms and $10 to $14 
for double rooms. Those students who desire to live off campus are 
advised to come to Ithaca well in advance of registration to complete 
room arrangements. Inquiries on off-campus housing should be ad­
dressed to the Office of Off-Campus Housing, Cornell University.
Women Students. Undergraduate women are required to reside in 
the University-operated dormitories (or in sorority houses) unless, be­
c a u se  o f  e x c e p t io n a l  c ir c u m sta n c e s , o th e r  a r r a n g e m e n ts  a re  a p p r o v e d  
b y  th e  O ffice  o f  th e  D e a n  o f  W o m e n .
T h e  c h a r g e  fo r  r e s id e n c e  in  th e  d o r m ito r ie s  is  $ 4 4 7 .5 0  a  te r m  ($ 8 9 5  
a  y ea r) a n d  in c lu d e s  b o a r d , a n  a l lo w a n c e  o f  p e r s o n a l la u n d r y , a n d  r e n t  
o f  fu r n is h e d  r o o m . I m m e d ia t e ly  u p o n  r e c e iv in g  n o t ic e  o f  a c c e p ta n c e  
i n  th e  U n iv e r s ity ,  w o m e n  s tu d e n ts  s h o u ld  w r ite  to  th e  O ffice  o f  R e s i ­
d e n t ia l  H a lls ,  C o r n e l l  U n iv e r s ity ,  to  r e ser v e  a  r o o m . A p p l ic a t io n  b la n k s  
fo r  r o o m s  a re  e n c lo s e d  b y  th e  O ffice  o f  A d m is s io n s  in  th e ir  le t te r s  n o t i ­
f y in g  c a n d id a te s  o f  a c c e p ta n c e  to  th e  U n iv e r s ity .
SCHOLARSHIPS AND FINANCIAL AID
S tu d e n ts  s e e k in g  a d m is s io n  as f r e s h m e n  a re  u r g e d  to  a p p ly  fo r  fr e sh ­
m a n  sc h o la r sh ip s  a w a r d e d  b y  C o r n e l l  U n iv e r s i t y  a n d  b y  th e  S ta te  o f  
N e w  Y o rk . I n f o r m a t io n  c o n c e r n in g  th e se  s c h o la r sh ip s  is  c o n t a in e d  in  
th e  C ir c u la r  o f  I n fo r m a t io n  w h ic h  a c c o m p a n ie s  th e  a d m is s io n s  a p p l i ­
c a t io n  fo r m  a n d  m a y  a lso  b e  s e c u r e d  fr o m  th e  h ig h  s c h o o l  p r in c ip a l  o r  
c o u n s e lo r .  A p p l ic a t io n  m a te r ia l  fo r  th e  C o r n e l l  a w a r d s  m a y  b e  o b ­
ta in e d  fr o m  th e  S c h o la r sh ip  S ecre ta ry , O ffice  o f  A d m is s io n s .  T h o s e  e l i g i ­
b le  fo r  N e w  Y o r k  S ta te  a w a r d s b y  v ir t u e  o f  g r a d u a t io n  fr o m  c o m m o n  
sc h o o ls  a n d  a c a d e m ie s  o f  N e w  Y o r k  S ta te  s h o u ld  a p p ly  to  th e ir  lo c a l  
h ig h  s c h o o l p r in c ip a l  o r  to  th e  C o m m is s io n e r  o f  E d u c a t io n ,  A lb a n y ,  
N e w  Y o rk , fo r  d e ta ils .  C a n d id a te s  fo r  th e se  a w a r d s  are  u r g e d  to  m a k e  
e a r ly  a p p l ic a t io n  a n d  to  in v e s t ig a te  c a r e fu l ly  th e  r e q u ir e m e n ts  o f  th e se  
a w a rd s .
S c h o la r sh ip  a n d  lo a n  f u n d  o p p o r t u n it ie s  fo r  s tu d e n ts  a t t e n d in g  th e  
U n iv e r s ity  a re  d e sc r ib e d  in  th e  b o o k le t  e n t i t le d ,  S c h o la rs h ip s  a n d  
G ra n ts - in -A id .  T h i s  b o o k le t  m a y  b e  o b t a in e d  fr o m  th e  O ffice  o f  S tu d e n t  
P e r s o n n e l  o f  th e  S c h o o l  o r  fr o m  O ffic ia l P u b l ic a t io n ,  C o r n e l l  U n iv e r ­
s ity . O p p o r t u n it ie s  fo r  p a r t- t im e  w o r k  a re  d e s c r ib e d  in  th e  G e n e r a l 
I n fo r m a t io n  b o o k le t  o f  th e  U n iv e r s ity .  I n  a d d i t io n  to  th e  U n iv e r s ity  
r eso u r ce s , th e  S c h o o l h a s  th e  f o l lo w in g  s c h o la r s h ip  fu n d s  fo r  s tu d e n ts  
w h o  h a v e  c o m p le t e d  o n e  o r  m o r e  term s in  th e  S c h o o l.  I n q u ir ie s  c o n ­
c e r n in g  th e se  s c h o la r sh ip s  s h o u ld  b e  d ir e c te d  to  th e  D ir e c to r  o f  S tu d e n t  
P e r s o n n e l.
B o r d e n  I n d u s t r ia l  a n d  L a b o r  R e la t io n s  S c h o la r s h ip  A w a r d :  A n  a w a r d  
o f  $ 3 0 0  m a d e  a t  th e  b e g in n in g  o f  th e  s e n io r  y e a r  to  th e  u n d e r g r a d u a te  
m a n  o r  w o m a n  w h o  h a s  a c h ie v e d  th e  h ig h e s t  a v e r a g e  g r a d e  a m o n g  th e  
m e m b e r s  o f  th e  s e n io r  c la ss fo r  th e  fo u r  m o s t  r e c e n t  te rm s o f  a c a d e m ic  
w o r k  in  th e  S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s .
D a n ie l  A lp e r n  M e m o r ia l  P r iz e :  A w a r d s  o f  $ 1 0 0  a re  m a d e  to  o u t ­
s ta n d in g  g r a d u a te s  e le c te d  b y  th e  F a c u lty  o n  th e  b a s is  o f  s c h o la r sh ip  
a n d  s tu d e n t  a c t iv it ie s .
D a n ie l  A lp e r n  M e m o r ia l  S c h o la r s h ip :  G r a n ts  o f  $ 1 0 0  to  $ 5 0 0  a y ea r  
are  m a d e  to  n e e d y  a n d  a b le  u n d e r g r a d u a te  s tu d e n ts .
F a th e r  W i l l ia m  J . K e l le y ,  S c h o la r s h ip  ( g iv e n  b y  L o c a l  U n io n
N o .  3 o f  th e  I n t e r n a t io n a l  B r o th e r h o o d  o f  E le c tr ic a l  W o r k e r s , A F L , in  
h o n o r  o f  F a th e r  W i l l ia m  J . K e lle y , O .M .I .) :  O p e n  to  u n d e r g r a d u a te  
s tu d e n ts  w h o  a re  so n s  o r  d a u g h te r s  o f  m e m b e r s  o f  L o c a l  U n io n  N o .  3.
F r a n k  J . D o f t  M e m o r ia l  F u n d :  G r a n ts  a re  m a d e  to  n e e d y  a n d  c a p a ­
b le  u n d e r g r a d u a te  s tu d e n ts  w it h  p r e fe r e n c e  fo r  th e  p h y s ic a lly  h a n d i­
c a p p e d .
I n d u s t r ia l  a n d  L a b o r  R e la t io n s  S c h o la r s h ip  F u n d :  O p e n  to  u n d e r ­
g r a d u a te  m e n  a n d  w o m e n  in  th e  S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la ­
t io n s  w h o  h a v e  c o m p le t e d  a t  le a s t  o n e  te r m  in  r e s id e n c e . A n n u a l  a w a rd ,  
$ 1 0 0 -$ 4 0 0 . A w a r d e d  o n  th e  b a s is  o f  s c h o la r s h ip  a n d  f in a n c ia l  n e e d .
N o n r e s id e n t  T u i t io n  S c h o la rs h ip s :  O p e n  to  s tu d e n ts  w h o  are  n o t  
r e s id e n ts  o f  N e w  Y o r k  S ta te . O n e  o f  th e  p u r p o se s  o f  th e se  sc h o la r sh ip s  
is  to  a ss is t s tu d e n ts  fr o m  fo r e ig n  c o u n tr ie s ,  b u t  w h e n  n o  q u a l if ie d  fo r ­
e ig n  s tu d e n ts  a re  a v a i la b le ,  th e  sc h o la r sh ip s  m a y  b e  e x t e n d e d  to  a n y  
q u a lif ie d  o u t-o f-s ta te  s tu d e n ts .  A n n u a l  a w a r d , $ 3 0 0  a p p l ic a b le  to  t u i t io n  
o n ly . T e n u r e ,  n o t  l im it e d .  F o u r  s c h o la r sh ip s . N e e d  a n d  a c a d e m ic  
a c h ie v e m e n t  c o n s id e r e d .
S id n e y  H i l lm a n  M e m o r ia l  S c h o la r s h ip :  G r a n ts  o f  $ 2 0 0  to  $ 5 0 0  a 
y ea r  are  m a d e  to  n e e d y  a n d  a b le  u n d e r g r a d u a te  s tu d e n ts .
DEGREE REQUIREMENTS
T o  b e  e l ig ib le  fo r  th e  d e g r e e  o f  B a c h e lo r  o f  S c ie n c e , s tu d e n ts  are  
r e q u ir e d  to  c o m p le te  su c c e s s fu lly  th e  p r e sc r ib e d  c u r r ic u lu m  a n d  e le c ­
t iv e s  o f  120 c r e d it  h o u r s , th e  w o r k - tr a in in g  r e q u ir e m e n ts ,  a n d  th e  
p h y s ic a l t r a in in g  a n d  m il i ta r y  t r a in in g  r e q u ir e m e n ts  o f  th e  U n iv e r s ity .  
T h e  n a tu r e  o f  th e se  r e q u ir e m e n ts  is  d e sc r ib e d  b e lo w .
I n  o r d e r  to  m a in t a in  g o o d  s ta n d in g  in  th e  S c h o o l a n d  to  b e  e l ig ib le  
fo r  g r a d u a t io n  th e  s tu d e n t  m u s t  h a v e  a  g r a d e  a v e r a g e  o f  a t  le a s t  7 0  in  
a ll  su b je c ts  ta k e n  a t  th e  U n iv e r s ity .  T h e  p a s s in g  g r a d e  fo r  a c o u r se  in  
th e  U n iv e r s ity  is  60 .
S tu d e n ts  e n t e r in g  b y  tr a n s fe r  m a y  e x p e c t  to  r e c e iv e  c r e d it  to w a r d  
th e se  r e q u ir e m e n ts  in  a c c o r d a n c e  w i t h  th e  p o l ic ie s  o f  th e  S c h o o l .  A  
s ta te m e n t  d e s c r ib in g  th e  tr a n sfe r  c r e d it  p o l ic y  is  a v a i la b le  o n  r e q u e s t .  
I n  g e n e r a l ,  c r e d it  is  g r a n te d  fo r  c o u r se s  o f  sa t is fa c to r y  q u a l i t y  a n d  c o n ­
te n t  w h ic h  a re  e q u iv a le n t  to  th e  r e q u ir e d  c o u r se s . I n  a d d it io n ,  c r e d it  
fo r  e le c t iv e  c o u r se s  c o m p le t e d  sa t is fa c to r i ly  is l im i t e d  in  d ir e c t  p r o p o r ­
t io n  to  th e  a m o u n t  o f  r e q u ir e d  h o u r s  m e t  b u t  n o t  to  e x c e e d  a m a x im u m  
o f  21 e le c t iv e  c r e d it  h o u r s . I n  a l l  in s ta n c e s  s tu d e n ts  e n t e r in g  b y  tr a n sfe r
w il l  b e  r e q u ir e d  to  c o m p le te  a  m in im u m  o f  fo u r  te rm s o f  r e s id e n c e  in  
th e  S c h o o l, ir r e s p e c t iv e  o f  th e  a m o u n t  o f  tr a n s fe r  c r e d it  g r a n te d . I t  
s h o u ld  b e  n o t e d  th a t  a d m is s io n  b y  tr a n sfe r  m a y  r e s u lt  in  a lo ss  o f  c r e d it .
THE CURRICULUM
T h e  f o l lo w in g  o u t l in e  o f  th e  c u r r ic u lu m  in d ic a te s  th e  s e q u e n c e  o f  
co u rses . C o u r se  d e s c r ip t io n s  c a n  b e  fo u n d  o n  p a g e s  2 1 - 3 0 .  S tu d e n ts  
m u s t  c o m p le t e  120 h o u r s  o f  a c a d e m ic  w o r k , 9 0  h o u r s  o f  w h ic h  are  
r e q u ir e d  su b je c ts , p lu s  th e  w o r k - tr a in in g  r e q u ir e m e n ts ,  p lu s  t h e  U n i ­
v e r s ity ’s r e q u ir e d  c o u r se s  in  p h y s ic a l  t r a in in g  a n d , fo r  m e n , th e  r e ­
q u ir e d  c o u r se s  in  m i l i ta r y  tr a in in g .
M a n y  o f  th e  c o u r se s  o f  th e  fr e sh m a n  a n d  s o p h o m o r e  y ea rs a re  o ffer e d  
b y  th e  fa c u lt ie s  o f  o th e r  c o lle g e s  o f  th e  U n iv e r s ity .  I ta l ic iz e d  c o u r se s  
a re  o ffe r e d  b y  th e  s ta ff  o f  th e  S c h o o l .  S e le c t io n  o f  e le c t iv e  c o u r se s  is 
m a d e  in  te rm s o f  th e  s t u d e n t ’s in te r e s t  a n d  w it h  th e  g u id a n c e  o f  h is  
a d v ise r .
FRESHMAN YEAR
First Semester Credits Second Semester Credits
English 111 (A&S)* 3 English 112 (A&S) 3
Development of Economic Development of Economic
Institutions 190 3 Institutions 191 3
Anthropology 103 (A&S) 3 Accounting 84 (HA) 3
American National Industrial Occupations
Government 101 (A&S) 3 & Processes 192 3
Psychology 101 (A&S) 3 Organization & Management
lF
of Production 3236 (Eng) 3
liT
W ork-training— 10 weeks
SOPHOMORE YEAR
Development of American Development of American
Ideals 290 3 Ideals 291 3
Economics 105 (A&S) 3 Economics 106 (A&S) 3
The Corporation 240 3 Personnel Administration  260 3
Hum an Relations 220 3 Economic and Social Statistics 211 3
Statistics I 210 3 Speech 101 (A&S) 3
15 15
* Abbreviations:
A&S: College of Arts and Sciences 
Eng: College of Engineering 
HA: Hotel Administration
JUNIO R YEAR
Labor Union History and Labor Union History
Adm in. 350 3 and Adm in. 351 3
Business & Industrial Labor Relations Law
History 390 3 ir Legislation 300 3
Economics of Wages ir Protective Labor
Employment 340 3 Legislation 370 3
Elective 3 Elective 3
Elective 3 Elective 3
15 15
Work-training — 10 weeks
SENIOR YEAR
Humanities (A&S) 3 Humanities (A&S) 3
Labor Relations Contract Elective 3
Making ir Administration 400 3 Elective 3
Social Security 470 3 Elective 3





S tu d e n ts  w h o  a re  c a n d id a te s  fo r  th e  u n d e r g r a d u a te  d e g r e e  o f  th e  
S c h o o l are  e n r o lle d  in  a  p r o g r a m  o f  w o r k - tr a in in g  w h ic h  r e q u ir e s  
th ir ty  w e e k s  o f  e m p lo y m e n t  as o n e  o f  th e  r e q u ir e m e n ts  fo r  th a t  d e g r e e .  
T h e  w o r k  p r o g r a m  is d e s ig n e d  to  g iv e  s tu d e n ts  f ir s th a n d  e x p e r ie n c e  
a n d  a n  u n d e r s ta n d in g  o f  th e  v ie w p o in t s ,  p r o b le m s , a n d  p r o c e d u r e s  o f  
m a n a g e m e n t ,  la b o r , a n d  g o v e r n m e n t  in  th e  c o n d u c t  o f  in d u s tr ia l  a n d  
la b o r  r e la t io n s .
T h e  n a tu r e  o f  th e  e m p lo y m e n t  w h ic h  th e  s tu d e n t  se c u r es  fo r  h is  
w o r k -tr a in in g  is  d e p e n d e n t  u p o n  th e  a m o u n t  a n d  th e  k in d  o f  e x p e r i ­
e n c e  w h ic h  h e  h a s  a lr e a d y  a c q u ir e d . T h e  first p e r io d  o f  w o r k - tr a in in g  
s h o u ld  b r in g  th e  b e g in n in g  s t u d e n t  in t o  c lo s e  c o n ta c t  w it h  b a s ic  
p r o d u c t iv e ,  d is t r ib u t iv e ,  o r  s e r v ic e  a c t iv i ty  i f  s u c h  e x p e r ie n c e  h a s  n o t  
a lr e a d y  b e e n  g a in e d . A s h e  p r o g r esse s  in  th e  a c a d e m ic  p r o g r a m , a n d  
d e p e n d in g  u p o n  th e  e x t e n t  o f  h is  b a c k g r o u n d , th e  s t u d e n t  a c q u ir e s  
m o r e  sp e c ia liz e d  e x p e r ie n c e  in  in d u s tr ia l  a n d  la b o r  r e la t io n s ,  e it h e r  
w it h  a  la b o r  u n io n ,  w it h  a  b u s in e s s  e n te r p r is e , w i t h  a  g o v e r n m e n t  
a g e n c y , o r  in  o th e r  a p p r o p r ia te  a c t iv ity .
T h e  S c h o o l p r o v id e s , th r o u g h  its  S tu d e n t  P e r s o n n e l  D iv is io n ,  a ss is t­
a n c e  to  s tu d e n ts  in  th e  a c q u is i t io n  o f  th e  w o r k - tr a in in g  a s s ig n m e n t .  
E a c h  s tu d e n t  is  r e s p o n s ib le ,  h o w e v e r , fo r  o b t a in in g  h is  o w n  su m m e r  
e m p lo y m e n t .
B u r e a u  o f  N a t io n a l  A f fa ir s  I n te r n s h ip .  O n e  o f  th e  su m m e r  w o r k  o p ­
p o r t u n it ie s  fo r  w h ic h  m e n  a n d  w o m e n  s tu d e n ts  m a y  c o m p e te  is  a n  in ­
te r n s h ip  in  th e  la b o r  r e la t io n s  e d i t o r ia l  f ie ld . T h i s  in t e r n s h ip ,  o p e n  to  
a m a n  o r  w o m a n  in  th e  j u n io r  c la ss, c a rr ie s  a  s t ip e n d  o f  $ 4 5 0  fo r  a  p e ­
r io d  o f  te n  w e e k s , s ta r t in g  in  J u n e .  S e le c t io n  is  in  te rm s o f  a c a d e m ic  
a c h ie v e m e n t  a n d  in te r e s t  in  th e  la b o r  r e la t io n s  e d i t o r ia l  f ie ld .
UNIVERSITY REQUIREMENTS IN MILITARY AND PHYSICAL TRAINING
M il i t a r y  T r a in in g .  A l l  p h y s ic a l ly  q u a l if ie d  u n d e r g r a d u a te  m e n  w h o  
a re  A m e r ic a n  c it iz e n s  m u s t  ta k e  m i l i t a r y  t r a in in g  d u r in g  th e ir  first 
fo u r  term s. E n r o l lm e n t  in  th e  b a s ic  c o u r se  o f  M il i ta r y  S c ie n c e  a n d  
T a c t ic s  o r  A ir  S c ie n c e  a n d  T a c t ic s ,  o r  in  th e  first tw o  y ea rs o f  N a v a l  
S c ie n c e , sa tis fie s  th is  r e q u ir e m e n t .  S tu d e n ts  tr a n s fe r r in g  to  C o r n e l l  fr o m  
o th e r  in s t i t u t io n s  a re  e x e m p t  fr o m  p a r t  o r  a l l  o f  t h e  r e q u ir e m e n t ,  a c ­
c o r d in g  to  th e  n u m b e r  o f  te rm s o f  r e s id e n c e  in  c o lle g e  b e fo r e  tra n sfer .  
S e r v ic e  in  th e  a r m e d  fo r ce s  in  W o r ld  W a r  I I  a lso  sa tis fie s  th e  m i l i ­
ta ry  t r a in in g  o b l ig a t io n .  E n t e r in g  s tu d e n ts  w h o  h a v e  h a d  R O T C  tr a in ­
in g  in  se c o n d a r y  o r  m i li ta r y  s c h o o ls  a re  r e q u e s te d  to  b r in g  W D  A G O  
F o r m  131 — S t u d e n t ’s R e c o r d  fo r  p r e s e n ta t io n  to  th e  m i l i ta r y  t r a in in g  
d e p a r tm e n t  a t  th e  t im e  o f  r e g is tr a t io n . (S e e  th e  A n n o u n c e m e n t  o f  the  
I n d e p e n d e n t  D e p a r tm e n ts .)
S tu d e n ts  w it h  th e  n e c essa ry  p r e p a r a t io n  m a y  f u l f i l l  th e  r e q u ir e m e n ts  
o f  th e  N R O T C  p r o g r a m  a n d  a lso  q u a l i f y  fo r  a  d e g r e e  fr o m  th e  S c h o o l  
o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s .  S u c h  s tu d e n ts  m u s t  m e e t  a l l  o f  th e  
r e g u la r  r e q u ir e m e n ts  fo r  g r a d u a t io n  fr o m  th e  S c h o o l  as w e l l  as th o se  
p r e sc r ib e d  b y  th e  B u r e a u  o f  N a v a l  P e r s o n n e l.
P h y s ic a l T r a in in g .  A l l  u n d e r g r a d u a te s  m u s t  p u r s u e  fo u r  te rm s o f  
w o r k , th r e e  h o u r s  a  w e e k , in  p h y s ic a l  t r a in in g . O r d in a r ily ,  th is  r e q u ir e ­
m e n t  m u s t  b e  c o m p le t e d  in  th e  first tw o  y ea rs o f  r e s id e n c e ;  p o s t p o n e ­
m e n ts  are  to  b e  a l lo w e d  o n ly  b y  c o n s e n t  o f  th e  U n iv e r s i t y  F a c u lty  
C o m m itte e  o n  R e q u ir e m e n ts  fo r  G r a d u a t io n .
E x e m p t io n  fr o m  th is  r e q u ir e m e n t  m a y  b e  m a d e  b y  t h ^ C o m m it t e e  
d e s ig n a te d  a b o v e , w h e n  i t  is  r e c o m m e n d e d  b y  th e  M e d ic a l  O ffice, b y  
th e  D e p a r tm e n t  o f  P h y s ic a l  E d u c a t io n ,  o r  b e c a u se  o f  u n u s u a l  c o n d i­
t io n s  o f  a g e , r e s id e n c e , o r  o u t s id e  r e s p o n s ib i l i t ie s .  A n  e x e m p t io n  r ec ­
o m m e n d e d  b y  th e  D e p a r tm e n t  o f  P h y s ic a l  E d u c a t io n  s h a ll  b e  g iv e n  
o n ly  to  s tu d e n ts  w h o  m e e t  s ta n d a r d s  o f  p h y s ic a l  c o n d i t io n  e s ta b lish e d  
b y  th e  D e p a r tm e n t  o f  P h y s ic a l  E d u c a t io n  a n d  a p p r o v e d  b y  th e  C o m ­
m it te e  o n  R e q u ir e m e n ts  fo r  G r a d u a t io n . S tu d e n ts  w h o  h a v e  b e e n  
d isc h a r g e d  fr o m  th e  a r m e d  se r v ic e s  m a y  b e  e x e m p te d .
F o r  s tu d e n ts  e n t e r in g  w it h  a d v a n c e d  s ta n d in g , th e  n u m b e r  o f  term s  
o f  p h y s ic a l  t r a in in g  r e q u ir e d  is to  b e  r e d u c e d  b y  th e  n u m b e r  o f  term s
w h ic h  th e  s tu d e n t  h a s  sa t is fa c to r i ly  c o m p le t e d  (w h e th e r  o r  n o t  p h y s ic a l  
tr a in in g  w a s in c lu d e d  in  h is  p r o g r a m ) in  a c o lle g e  o f  r e c o g n iz e d  
s ta n d in g .
UNDERGRADUATE COURSES OF INSTRUCTION 
R E Q U I R E D  C O U R S E S  
FRESHMAN YEAR
E N G L IS H  (A&S)* 111, 112. Credit three hours a term. Course 111 is a prerequisite to 
112. Fall and spring terms, respectively.
Introductory course in reading and writing. T he aim of the course is to increase 
the student’s ability to communicate his own thoughts and to understand the 
thoughts of others.
A C C O U N T I N G  (HA) 84. Credit three hours. Spring term.
Fundamental principles of accounting with emphasis on the interpretation of 
financial statements, depreciation, valuation of inventories, significance of changes 
in price levels, payroll costs, problems in profit determination, profit vs. margin, 
customer-cooperative viewpoint.
P S Y C H O L O G Y  (A&S) 101. Credit three hours. Either term.
An introduction to the scientific study of behavior and experience, covering such 
topics as perception, motivation, emotion, learning, the higher thought processes, 
personality, and individual differences. This course is prerequisite to further work 
in the Department of Psychology.
A N T H R O P O L O G Y  (A&S) 103. Credit three hours. Fall term.
An introduction to cultural anthropology: the comparative study of human rela­
tions in a variety of cultures; the component parts of culture and their interrelation­
ship; processes involved in changing cultures.
D E V E L O P M E N T  O F  E C O N O M IC  IN S T I T U T I O N S  (ILR) 190, 191. Credit three 
hours each term. Fall and spring terms, respectively. Open only to ILR students.
This course is designed to give the student an understanding of the historical 
development of our economic institutions and the nature of the problems incident 
to economic change and development as part of the background for understanding 
and analysis of important present-day issues.
IN D U S T R IA L  O C C U P A T IO N S  A N D  PROCESSES  (ILR) 192. Credit three hours. 
Either term. Open only to ILR students.
An overview course in industrial occupations and processes. Weekly field trips 
include visits to representative plants within traveling distance of Ithaca.
A M E R I C A N  N A T I O N A L  G O V E R N M E N T  (A&S) 101. Credit three hours. Fall term.
A general introduction to American national government and politics. Emphasis 
is placed upon historical development, organization, powers, and practical working.
O R G A N IZ A T IO N  A N D  M A N A G E M E N T  O F  P R O D U C T I O N  (Eng) 3236. Credit 
three hours. Either term.
* Abbreviations:
A&S — College of Arts and Sciences
Eng — College of Engineering
ILR — School of Industrial and Labor Relations
HA — Hotel Administration
An introductory course in the field of industrial management covering organiza­
tional structure, including types of organization and a discussion of the organization 
of specific companies; production control, including layout, materials handling, 
planning, scheduling, routing, dispatching, and inspection; worker productivity, in ­
cluding motion study, time study, job evaluation, and incentive wage plans; and a 
brief discussion of problems in engineering economy, involving alternate solutions of 
problems, replacement of equipment, etc.
SOPHOMORE YEAR 
EC O N O M IC S  (A&S) 105, 106. Credit three hours. Fall and spring terms, respectively.
A survey of the existing economic order, its more salient and basic characteristics, 
and its operations. Analysis of economic behavior and of the functioning of modern 
economic institutions. Study of the individual economic unit and of aggregative 
economic activity and data.
S T A T IS T IC S  I (ILR) 210 (Statistical Reasoning). Credit three hours. Either term.
An introduction to basic concepts and applications of statistics: description of 
frequency distributions (averages, dispersion, and simple correlation) and introduc­
tion to statistical inference. This course may be taken as a prerequisite to certain 
of the specialized courses on applications of statistics offered in various departments.
E C O N O M IC  A N D  S O C IA L  S T A T IS T IC S  (ILR) 211. Credit three hours. Either term. 
Prerequisite: Statistics I, ILR 210.
Application of statistical techniques to the quantitative aspects of the social 
sciences and of industrial and labor relations. Topics illustrative of the material 
to be covered are: construction and use of index numbers, time series analysis, 
elements of the design of sample surveys, a brief introduction to the use of punched 
card equipment, and a descriptive coverage of quality control.
H U M A N  R E L A T I O N S  (ILR) 220. Credit three hours. Fall term.
An analysis and appraisal of the social and psychological factors important in hu­
man relations in industry. T he course is aimed at giving the student some general 
acquaintance with the field and some methods for approaching the human problems 
be is likely to encounter. Topics covered include appropriate orientation in terms of 
natural and social science, the equilibrium of the individual, the equilibrium  of the 
group, factors affecting productivity, and the properties of industrial hierarchies.
T H E  C O R P O R A T I O N  (ILR) 240. Credit three hours. Fall term.
T he development of the corporation and its relation to the total economy. Internal 
organization and financial control of corporation operations, organized security ex­
changes, problems of corporate bigness. The role of the modern business corporation 
as a social and economic institution.
P E R S O N N E L  A D M IN IS T R A T I O N  (ILR) 260. Credit three hours. Either term.
A study of the ways of working with employees, as individuals and in groups, to 
ensure the best use of individual capacities, the greatest amount of personal and 
group satisfaction, and maximum service to the employing organization. Considera­
tion is given to the development and organization of personnel administration, 
factors influencing the administration and appraisal of personnel functions, includ­
ing recruitment, selection, placement, training and communications, job evaluation, 
compensation, performance rating, transfer, promotion, separation, employee serv­
ices, health and safety, records and reports, and research.
D E V E L O P M E N T  O F A M E R I C A N  W E A L S  (ILR) 290, 291. Credit three hours each 
term. Fall and spring terms, respectively. Not open to freshmen.
A historical and critical examination of Western, particularly American, political 
and social ideals, their origins and development.
T he first semester will be directed to interests pressing and secured in contem­
porary American institutions and thought, including the police power, the general 
welfare, the role of property and contract, and the constitutional freedoms and 
rights. T he legislative, administrative, and judicial processes in Western society 
will be studied and comparisons made w ith totalitarian institutions.
T he second semester will be concerned with the development and character of 
institutions and ideals prior to the twentieth century, e.g., representative government, 
rule of law, religious toleration; ideas of justice and natural law; social and economic 
status and mobility. Readings are taken from the classics of political and social 
thought.
JUNIO R YEAR
L A B O R  R E L A T I O N S  L A W  A N D  L E G I S L A T I O N  (ILR) 300. Credit three hours. 
Spring term.
A study of the common law and legislation relating to labor relations on both 
federal and state levels. T he antitrust laws as they affect labor relations, the Norris- 
LaGuardia Act, the Wagner Act, the Taft-Hartley Act, and the more recent legis­
lative proposals and enactments w ill receive special consideration. Decisions of courts 
and labor relations boards will be studied and discussed.
E C O N O M IC S  O F  W AG ES A N D  E M P L O Y M E N T  (ILR) 340. Credit three hours. 
Either term. Prerequisite: Economics 105 and 106 or the equivalent.
A general analysis of the economic factors in  the determination of wages and the 
terms of employment. Major aspects of the following topics will be studied: composi­
tion of the labor force; trends in money and real earnings and national income; 
theories of wages; trade union policies and practices and their effects upon wages 
and employment; economic aspects of governmental regulation of wages and hours; 
employment theories and policies.
L A B O R  U N IO N  H I S T O R Y  A N D  A D M IN IS T R A T I O N  (ILR) 350. Credit three 
hours. Fall term. Prerequisites: Economics 105-106.
ILR 350 constitutes the first semester of a one-year course. During the initial half 
of the course, the historical development of American labor movements before the 
Civil War and the administrative problems they faced are briefly surveyed. Special 
emphasis, however, is placed upon the rise of organized labor movements in the 
United States since 1865. T he external as well as the internal problems which have 
faced organizations such as the Knights of Labor, the AFL, and the CIO are discussed 
in detail. Throughout the semester, the structure, administrative processes, and 
management of the great federations of labor, as well as those of their constituent 
organizations, are correlated with the history of their development. Various theories 
of the labor movement which help to explain the history and administrative evolu­
tion of the American labor movement are treated.
L A B O R  U N IO N  H I S T O R Y  A N D  A D M IN IS T R A T I O N  (ILR) 351. Credit three 
hours. Spring term. Prerequisite: ILR 350.
T he second semester of this one-year course emphasizes the history, structure, 
government, and administrative procedures and problems of international unions 
in the American labor movement. In addition to a comprehensive review of the 
development of some fifteen international unions, detailed examination is made
of labor union membership qualifications and rules, justice machinery, finances and 
dues, the labor press, research, education, public relations, political action, benefits 
and insurance, international activities, and cooperative ventures. Emphasis is placed 
upon the relationship between the internal operations of unions and their collec­
tive bargaining activities. Each student is expected to make an intensive study of the 
administrative organization and operation of one international union. Theories of 
administrative management are considered at the end of the semester.
P R O T E C T I V E  L A B O R  L E G I S L A T I O N  (ILR) 370. Credit three hours. Spring term.
A survey of the nature of the problems and the basis for state and federal legis­
lation in  fields such as industrial health and safety, m inim um  wages and hours, 
discrimination in employment, employment of women, and child labor. Special 
attention is given to state and federal m inim um  wage and hour laws, industrial 
health and safety regulations, and administrative organization. Proposals for amend­
ing existing legislation will be discussed.
BUSINESS A N D  I N D U S T R I A L  H IS T O R Y  (ILR) 390. Credit three hours. Fall term. 
Prerequisite: Economics 105, 106, or the equivalent.
T he economic development of selected major industries in the United States, 
such as coal mining, steel, railroads, printing, textiles, automobiles, building con­
struction. Among the topics studied are business organizations, technological de­
velopments, markets, costs and prices, extent of monopoly and competition. Em­
phasis is placed upon the relation of developments in the industry to the position 
of workers and to collective bargaining.
SENIOR YEAR 
H U M A N IT I E S  (A&S). Six credit hours. Either term.
Two courses in the Humanities (literature, fine arts, music). Selection to be made 
with guidance from the student’s counselor.
L A B O R  R E L A T I O N S  C O N T R A C T  M A K IN G  A N D  A D M IN IS T R A T I O N  (ILR) 
400. Credit three hours. Fall term. Prerequisite: ILR 300.
Analysis of substantive issues in  labor relations, including a survey of the tech­
niques and scope of contract making, with consideration of the problems growing 
out of administration, application, and interpretation of the collective agreement.
SO C IA L  S E C U R IT Y  (ILR) 470. Credit three hours. Fall term. Prerequisite: ILR 370.
A historical and analytical study of the philosophy, legislative history, administra­
tion, and economic and social effects of social security programs as protection against 
economic loss due to industrial accident, temporary and permanent disability, illness, 
old age, premature death, and unemployment. Proposals for modifying or extending  
American social security legislation will be critically examined. Attention will also 
be given to private and voluntary efforts to provide security, employee benefit plans, 
and the problems of integrating public and private programs.
E L E C T I V E  C O U R S E S
Students in the School, upon approval by the School, may elect courses offered by 
other colleges in Cornell, as well as the following:
D ESIG N  O F  S A M P L E  SU R VEY S  (ILR) 310. Credit three hours. Spring term. Pre­
requisite: one term of statistics.
Basic concepts of sampling theory and their application to experimental design
in the social studies; accuracy and costs of various specific sampling designs, use of 
prior information, and problems of measurement (interviewers’ bias, etc.).
S l'A T IS T IC S  II (ILR) 311. Credit three hours. Fall term. Prerequisite: Statistics 210.
Second term of elementary statistics providing students with further basic train­
ing in statistical method. This course provides the necessary foundation for statistical 
inference and includes a treatment of confidence lim its and tests of significance. 
Application is made to problems involving percentages, means, variances, and cor­
relation coefficients with an introduction to nonparametric methods, analysis of 
variance, and m ultiple correlation.
E M P L O Y E E  A T T I T U D E  SU R VEY S  (ILR) 312. Credit three hours. Spring term. 
Prerequisite: one term of statistics.
Treatment of the methods used in designing, administering, and analyzing the 
results of sample surveys in the social studies, with particular emphasis on employee 
attitude surveys. Some of the topics to be covered are: the role of surveys in a re­
search program, the design and administration of questionnaires, simple techniques 
for the selection of samples, the processing of survey data by means of punched 
card equipment, and the interpretation of results.
P R IN C IP LES  O F  H U M A N  R E L A T I O N S  (ILR) 320. Credit three hours. Spring 
term. Prerequisite: Human Relations, ILR 220. (For students outside ILR, other 
courses may be accepted as substitute prerequisites if special arrangements are made 
with the instructor.)
Description and illustrations of some principles governing human relations with 
particular reference to diagnosis and treatment of situations of social and psychologi­
cal stress. Case material will be analyzed as a means of demonstrating use of the 
principles. Although emphasis is on problems important in industrial and labor rela­
tions, these will be considered in a broad social and cultural context.
O R IG IN  A N D  P R E S E N T  P A T T E R N S  O F  I N D U S T R I A L  E D U C A T I O N  P R O ­
G R A M S  (ILR) 330. (Open to advanced undergraduate and graduate students.) Credit 
two hours. (Not offered in 1951-52.)
An overview course giving attention to factors which brought about the demand 
for industrial education; influence of leaders in education, industry, labor, and social 
work; scope and content of current programs in vocational-industrial, technical, and 
industrial arts education; influence of legislation on program development. The  
course w ill deal mainly with programs in public and private educational institu­
tions but will include some discussion of the relationships of such programs with 
industrial management and with organized labor.
D E V E L O P M E N T  O F C O U R SES O F  S T U D Y  IN  IN D U S T R IA L  E D U C A T I O N  
(ILR) 332. (Open to advanced undergraduate and graduate students.) Credit two 
hours. Summer term.
Study of the principles and procedures of course-of-study development. Content 
will include objectives of general and vocational education and their bearing on 
courses of study; controls which influence courses; interrelationships of courses 
within the curriculum; evaluation of courses of study. Emphasis will be placed upon 
the development of specific courses based upon occupational and other analyses.
D E V E L O P M E N T  O F  W R I T T E N  I N S T R U C T I O N A L  M A T E R I A L S  (ILR) 333. 
(Open to advanced undergraduate and graduate students.) Credit two hours. Fall 
term.
Study of the various types of written instructional materials used in educational 
programs, with emphasis on the procedures and techniques used in their prepara­
tion. T he course deals with the application of educational principles to written in ­
structional materials; analytical and other techniques used in developing the course 
of study or the outline of the content; formats; writing the manuscript copy; illus­
trating the instructional manual; reproduction processes for instructional materials; 
and the preparation of copy for the printer. T he course content is applicable to the 
development of training manuals in  industry, instruction manuals for vocational 
schools, textbooks, and other types of written instructional materials.
C O N F E R E N C E  L E A D E R S H IP  A N D  O T H E R  I N S T R U C T I O N A L  M E T H O D S  
(ILR) 334. (Open to advanced undergraduate and graduate students.) Credit three 
hours. Either term.
Study of the various methods of instruction applicable to adult groups, with special 
reference to workers and supervisors in industry. Content will include a review of 
educational objectives and principles of learning; demonstration and discussion of 
on-the-job training, group teaching, conferences, panels, symposiums, role playing, 
and other methods; applications of these methods to specific situations. Special 
emphasis will be placed on group discussion leadership, and students will be expected 
to lead group discussions on current topics and problems.
I N D U S T R IA L  A N D  T E C H N I C A L  E D U C A T I O N  O N  T H E  P O S T S E C O N D A R Y  
L E V E L  (ILR) 336. (Open to advanced undergraduate and graduate students.) Credit 
two hours. Summer term.
A study of the historical background, present development, and trends in  indus­
trial education for adults and for recent high school graduates. Deals with technical 
institute education; industrial and technical education in the community college; 
pre-employment and occupational extension programs, including apprenticeship; 
patterns of organization and administration; relationships of these programs with 
the high school and the college; legislation; and a comparative study of developments 
in this field in various parts of the United States.
C O M P A R A T I V E  E C O N O M IC  SYSTEM S: S O V IE T  RUSSIA  (ILR) 341. Credit three 
hours. Fall term.
A comparative analysis of the principles, structure, and performance of the econo­
my of Soviet Russia. Special attention will be devoted to industry and labor.
W A G E  A N D  S A L A R Y  A D M IN IS T R A T I O N  I (ILR) 361. Credit three hours. Fall 
term. Prerequisite: Personnel Administration (ILR) 260 or 560 or equivalent.
T he development and use of job analysis as a basic administrative tool and particu­
larly its application to job evaluation as a basis for improving wage and salary 
structures. Special consideration is given the theory and principles supporting the 
use of job analysis and job evaluation and the development of elementary skills in 
securing and recording job data in schedules, descriptions and specifications. Topics 
include: selection and training of analysts; planning and conducting job surveys; 
factor selection; job grading; analysis of selected job evaluation systems and require­
ments involved in planning, administering, maintaining, and revising programs for 
which job analysis provides the basic data.
I N D U S T R IA L  S A F E T Y  (ILR) 362. Credit three hours. Fall term. Open to juniors, 
seniors, and graduate students.
A study of the fundamentals of industrial accident prevention, with special em ­
phasis on the human factor in the accident. Training in the installation of industrial 
safety programs with special emphasis on administrative and educational techniques.
W A G E  A N D  S A L A R Y  A D M IN IS T R A T I O N  II (ILR) 363. Credit three hours. 
Spring term. Prerequisite: Wage and Salary Administration I or equivalent. Open 
to juniors, seniors, and graduate students.
A study of establishment and administration of wage and salary programs. De­
velopment of pay plans to conform to statutory, company, and collective bargain­
ing requirements. Relation of job evaluation, pay surveys, time and motion studies 
to base rates, ranges, provisions for in-grade progression, performance and length 
of service adjustments. Development and administration of individual and group 
incentives, bonuses, commissions, profit sharing, and other pay plans including 
differentials; premiums; annual improvement and cost of living adjustments; in ­
direct, deferred, severance, and fringe payments; exempt and nonexempt jobs under 
Fair Labor Standards Acts. Analysis of selected wage and salary programs.
T R A IN IN G  IN  IN D U S T R Y  (ILR) 364. Credit three hours. Spring term.
A study of purposes underlying the establishment of plant training programs; 
patterns of organization, administration, and operation; out-of-plant supplementary 
educational facilities; sources and qualifications of plant training personnel; and 
types of programs such as orientation, on-the-job training, apprenticeship, supervisor 
and executive training, and out-of-hours courses.
SO U R C ES A N D  M A T E R I A L S  IN  I N D U S T R IA L  A N D  L A B O R  R E L A T I O N S  (ILR) 
391. Credit three hours. Spring term.
The objective of the course is to give the student some familiarity with the broad 
range of material available in the fields of study with which the School is concerned. 
It consists primarily of an introduction to the published and documentary sources 
of information and statistical data, a survey of the agencies responsible for this 
material, and methods of library research. Individual problems are used to familiarize 
students with the nature and use of various kinds of source material.
A U D IO -V IS U A L M E T H O D S  (ILR) 392. Credit three hours. Spring term. Open to 
juniors, seniors, and graduate students.
A discussion of the effectiveness of audio-visual methods as a means of communica­
tion. Training in the preparation and proper use of audio-visual materials and the 
methods of operation of various kinds of audio-visual devices. Stress is placed on the 
contributions of audio-visual methods to the solution of problems of mass com­
munication.
L A B O R  R E L A T I O N S  CASE AN ALYSIS  (ILR) 401. Credit three hours. Spring term. 
Open only to seniors who have taken ILR 400.
Intensive study of current and recent situations and cases in the field of labor re­
lations, ranging from nationally important issues to localized plant issues in various 
industries. The purpose of this course is to give an opportunity for a more complete 
and thorough analysis of the problems in labor relations.
G O V E R N M E N T A L  A D J U S T M E N T  O F  L A B O R  D IS P U T ES  (ILR) 402. Credit three 
hours. Fall term.
A historical and contemporary study of the role of government in the adjustment 
of labor disputes, including such topics as the Railway Labor Act, War Labor Dis­
putes Act, Defense Production Act, legislation dealing with national emergency 
strikes and state compulsory arbitration statutes; the leading administrative agen­
cies in this field, including the Federal M ediation and Conciliation Service, War 
Labor Board, Wage Stabilization Board; state mediation agencies with special em ­
phasis on the New York State Board of Mediation; municipal mediation services;
and an analysis of the various governmental techniques for dealing with labor dis­
putes, including injunctions, seizure, and compulsory arbitration.
W A G E  S T R U C T U R E S  (ILR) 440. Credit three hours. Spring term. Prerequisite: 
ILR 340 or its equivalent.
Analysis of wage relationships in different types of labor markets. Differences in 
wages as between industries, regions, localities, establishments, occupations, and in ­
dividual workers. Relations between wage rates and other aspects of employment. 
Impact of the policies of managements, unions, and governments. Effects of wage 
differences on costs, efficiency, income, and employment.
W A G E  T R E N D S  (ILR) 441. Credit three hours. Spring term. Prerequisite: ILR 340 
or its equivalent.
Analysis of trends in money and real wages, annual earnings, and relative economic 
status of employees in various individual industries and in the economy as a whole. 
Evaluation of the factors which influence changes in wage levels in the long and 
short run and of the effects of such changes upon the economic welfare of workers 
and the economy.
CASE S T U D IE S  IN  L A B O R  H IS T O R Y  (ILR) 450. Credit three hours. Fall term. 
Prerequisite: ILR 351.
This undergraduate seminar provides an opportunity for the student who has 
already acquired basic understanding of the history of the labor movement to 
specialize in a definite field of interest such as: the early unions in the United States; 
unions and radical movements; the history of an individual international or local 
union; the labor movement in wartime economies; the growth of the idea of indus­
trial unionism; and the persistence of craft unionism in the structure of the Ameri­
can labor movement.
CASE STU D IES  IN  L A B O R  U N IO N  A D M IN IS T R A T I O N  (ILR) 451. Credit three 
hours. Spring term. Prerequisite: ILR 351.
This undergraduate seminar provides an opportunity for the student who has al­
ready acquired basic understanding of the internal operation of labor unions to 
specialize in a definite field of interest, such as: unions and political activity; union 
communication; research and engineering; welfare, health, and community services; 
workers’ education; union administration; and function and aim of the union staff.
T H E O R IE S  O F  L A B O R  M O V E M E N T S  (ILR) 452. Credit three hours. Spring term. 
Prerequisite: ILR 350, 351, or equivalent.
A systematic presentation of leading theories which seek to explain the character 
and development of the labor movements in the United States and in other countries 
such as England, Germany, France, and Australia. An attempt w ill be made to point 
out the relationship between these theories and the present and future development 
within the various labor movements.
H E A L T H ,  W E L F A R E , A N D  PEN SIO N  P L A N S  (ILR) 471. Credit three hours. 
Spring term. Open to seniors and graduate students.
An analysis and appraisal of private health, welfare, and pension plans. T he course 
will consider the origin and development of employer, union, and joint programs 
and include critical examination of the financing, administration, and general effec­
tiveness of the plans. Outside lecturers from business, unions, insurance companies, 
and government will be utilized.
P U B L IC  R E L A T I O N S  (ILR) 490. Credit three hours. Spring term. Open only to 
seniors.
Development of public relations thinking and activities of American industry and 
labor; analyses of specific public relations problems and programs, e.g., relations of 
industry with communities, personnel, stockholders, customers, government, the 
general public, and relations of labor with union members, potential members, and 
management. Students will make case studies, organize public relations programs, 
and interpret them for communication via various media.
P U B L IC  P O L IC Y  A N D  IN D U S T R IA L  A N D  L A B O R  R E L A T I O N S  (ILR) 491. 
Credit three hours. Spring term. For juniors and seniors by permission of the in ­
structor.
This seminar will be oriented around the central theme of industrial and labor 
relations from the standpoint of governmental processes, including policy develop­
ment and administration. A number of visiting lecturers from government, labor, 
management, and other agencies will participate in the seminar. Two-hour periods 
are scheduled to permit adequate discussion. On the days on which no outside 
lecturers are scheduled there will be presentations and discussions by the professor 
in charge and by members of the seminar. Quizzes, examinations, reports, and outside 
readings will be an integral part of the course.
C O M P A R A T I V E  L A B O R  R E L A T I O N S  (ILR) 492. Credit three hours. Fall term. 
Open to seniors and graduate students.
A survey of historic and contemporary developments in labor relations in several 
countries. T he social, economic, and legal structure of labor-management relations 
will be examined.
SP E C IA L S T U D IE S  (ILR) 499. Credit three hours. Either term.
Individual research by mature undergraduates under Faculty direction.
COURSES FOR STUDENTS IN OTHER DIVISIONS 
OF THE UNIVERSITY
A  n u m b e r  o f  s p e c ia l  c o u r se s  d e sc r ib e d  b e lo w  a re  o f fe r e d  b y  th e  
S c h o o l fo r  s tu d e n ts  fr o m  o th e r  c o lle g e s  in  C o r n e ll .  I n  a d d it io n ,  m a n y  
o f  th e  o th e r  c o u r se s  o f fe r e d  b y  th e  S c h o o l c a n  b e  e le c te d  b y  s tu d e n ts  
fr o m  o th e r  d iv is io n s .  T h o s e  in te r e s te d  in  t a k in g  c o u r se s  in  th e  S c h o o l  
s h o u ld  c h e c k  th e  p r e r e q u is ite s  a n d  e n r o ll  th r o u g h  th e  a d v ise r s  in  th e ir  
c o lle g e s .
S U R V E Y  O F  IN D U S T R IA L  A N D  L A B O R  R E L A T I O N S  (ILR) 293. Credit three 
hours. Either term.
A survey for students in other divisions of the University. T he course will include 
an analysis of the major problems in industrial and labor relations: labor union his­
tory, organization, and operation; labor market analysis and employment practices; 
industrial and labor legislation and social security; personnel management and 
human relations in industry; collective bargaining; mediation and arbitration; the 
rights and responsibilities of employers and employees; the major governmental 
agencies concerned with industrial and labor relations.
P U B LIC  ISSUES IN  I N D U S T R IA L  A N D  L A B O R  R E L A T I O N S  (ILR) 294. Spring 
term. Prerequisite: ILR 293 or consent of instructor. (Not offered in 1951-52.)
A lim ited number of current issues will be selected as a means of analyzing such 
basic social problems as price inflation and the cost of living; the full employment
of labor and resources; instability and security; freedom and control; minimum  
levels of economic welfare. Designed for students who are not majors in Industrial 
and Labor Relations.
P E R S O N N E L  F U N C T IO N S  O F  SU P ER V ISIO N  (ILR) 461. Credit three hours. 
Fall term. Seniors and graduate students. Not open to ILR undergraduates.
T he responsibilities of the supervisor in planning, organizing, scheduling, and 
directing employee work effort; in selecting, training, motivating, rating, and com­
pensating employees; in developing techniques for interviewing, adjusting com­
plaints and grievances, and aiding in the solution of employee problems; in under­
standing aspects of protective labor legislation, labor relations law, and social security 
affecting employees supervised; and in m aintaining adequate personnel records and 
reports. T he supervisor’s relationship to the union. Selected readings, case studies, 
discussions, and problems.
T h e  G r a d u a t e  P r o g r a m
ORGANIZATION OF GRADUATE WORK 
IN INDUSTRIAL AND LABOR RELATIONS
T H R O U G H  th e  G r a d u a te  S c h o o l o f  C o r n e l l  U n iv e r s ity  th e  S c h o o l  
o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  o ffers a n  o p p o r t u n it y  fo r  c a n ­
d id a c y  fo r  th e  d e g r e e s  o f  M a ste r  o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  
R e la t io n s  (M .S . in  I .L .R .) ,  M a ste r  o f  S c ie n c e  (M .S .) , a n d  th e  P h .D .  
S tu d e n ts  in te r e s te d  in  w o r k in g  fo r  th e  d e g r e e  o f  M a ste r  o f  S c ie n c e  in  
E d u c a t io n  (M .S . in  E d .)  m a y  b e c o m e  c a n d id a te s  fo r  th is  d e g r e e  w it h  
s p e c ia l iz a t io n  in  in d u s tr ia l  e d u c a t io n .
T h e  d e g r e e  o f  M a ste r  o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  
(M .S . in  I .L .R .)  p r o v id e s  fo r  b r o a d  c o v e r a g e  in  th e  f ie ld  o f  in d u s tr ia l  
a n d  la b o r  r e la t io n s  fo r  th o s e  a n t ic ip a t in g  g e n e r a l  p r o fe s s io n a l  w o r k .  
T h e  a m o u n t  o f  s p e c ia l iz a t io n  is d e p e n d e n t  u p o n  th e  c a n d id a te ’s i n ­
te re st  a n d  p r e v io u s  t r a in in g  in  th e  f ie ld . T h e  M a ste r  o f  S c ie n c e  (M .S .)  
p r o v id e s  fo r  c o n c e n tr a t io n  in  tw o  s e le c te d  a rea s o f  s tu d y , in c lu d in g  
r esea r ch  a n d  th e s is  p r e s e n ta t io n , fo r  th o s e  w it h  s u b s ta n t ia l  b a s ic  p r e p a ­
r a t io n  fo r  in d u s tr ia l  a n d  la b o r  r e la t io n s .  T h e  M a ste r  o f  S c ie n c e  in  E d u ­
c a t io n  w it h  a  m a jo r  in  in d u s tr ia l  e d u c a t io n  (M .S . in  E d .)  is  d e s ig n e d  
to  p r e p a r e  p e r so n s  w it h  e x p e r ie n c e  in  v o c a t io n a l  in d u s tr ia l  e d u c a t io n ,  
t e c h n ic a l  e d u c a t io n ,  o r  in d u s tr ia l  a r ts  e d u c a t io n  fo r  a d v a n c e d  p o s i­
t io n s  in  t e a c h in g  a n d  a d m in is tr a t io n .
W o r k  le a d in g  to  th e  D o c to r  o f  P h i lo s o p h y  d e g r e e  is  d e s ig n e d  to  g iv e  
th e  c a n d id a te  a  th o r o u g h  k n o w le d g e  o f  s e le c te d  area s as w e l l  as c o m p r e ­
h e n s io n  o f  th e  b r o a d  f ie ld  o f  in d u s tr ia l  a n d  la b o r  r e la t io n s  a n d  to  tr a in  
h im  in  th e  m e th o d s  o f  r e sea r ch  a n d  s c h o la r s h ip  in  th a t  f ie ld . T h e  P h .D .  
c a n d id a te  is  e x p e c t e d  to  m a in t a in  a  h ig h  g r a d e  o f  a c h ie v e m e n t  a n d  to  
sh o w  e v id e n c e  o f  a b i l ity  in  in d e p e n d e n t  in v e s t ig a t io n  a n d  s tu d y .
R e s id e n c e , la n g u a g e , a n d  o th e r  d e t a i le d  r e q u ir e m e n ts  fo r  th e  d e g r ee s  
o f  M a ster  o f  S c ie n c e  a n d  P h .D . a re  d e sc r ib e d  in  th e  A n n o u n c e m e n t  
o f  the  G r a d u a te  S c h o o l.  R e q u ir e m e n ts  fo r  th e  M a ster  o f  S c ie n c e  in  
E d u c a t io n  a re  d e sc r ib e d  in  d e t a i l  in  th e  A n n o u n c e m e n t  o f  th e  S c h o o l 
o f E d u c a t io n .  C a n d id a te s  fo r  th e se  d e g r e e s  a re  a d v is e d  o f  a c t io n  b y  
th e  D iv is io n  w h ic h  r e q u ir e s  th a t  th e  c a n d id a te  p r o v id e  th e  L ib r a r y  o f  
th e  S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  w it h  a  c o p y  o f  th e  c o m ­
p le t e d  th e s is  o r  p r o b le m . C e r ta in  o f  th e  g e n e r a l  r e q u ir e m e n ts  fo r  th e se  
d e g r ee s  a re  d e sc r ib e d  b e lo w . T h e  r e q u ir e m e n ts  fo r  th e  d e g r e e  o f  M a ster  
o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  are , w it h  th e  a p p r o v a l o f
th e  G r a d u a te  S c h o o l, a d m in is te r e d  b y  th e  S c h o o l  o f  I n d u s tr ia l  a n d  
L a b o r  R e la t io n s  a n d  a re  d e sc r ib e d  in  d e ta i l  b e lo w .
ADMISSION OF GRADUATE STUDENTS
A d m is s io n  to  g r a d u a te  s ta n d in g  is  d e t e r m in e d  b y  th e  D e a n  o f  th e  
G r a d u a te  S c h o o l .  C a n d id a te s  fo r  a d v a n c e d  d e g r e e s  in  t h e  f ie ld  o f  in ­
d u s tr ia l  a n d  la b o r  r e la t io n s  w i l l  b e  r e c o m m e n d e d  to  th e  D e a n  o f  th e  
G r a d u a te  S c h o o l  fo r  a d m is s io n  in  te rm s o f  th e  f o l lo w in g  c r ite r ia :
1. T h e  n a tu r e  a n d  q u a l i t y  o f  p r e v io u s  a c a d e m ic  p r e p a r a t io n .
a) T h e  M a ste r  o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  R e la t io n s :  th e  
a p p l ic a n t  s h o u ld  h a v e  u n d e r g r a d u a te  p r e p a r a t io n  in  b u s in e s s  
a d m in is tr a t io n ,  e n g in e e r in g ,  l ib e r a l  arts, o r  o th e r  a p p r o p r ia te  
f ie ld s  o f  su c h  q u a l i t y  a n d  b r e a d th  as to  in d ic a te  h is  c o m p e te n c e  
fo r  g r a d u a te  s tu d y  in  in d u s t r ia l  a n d  la b o r  r e la t io n s .
b ) T h e  M a ste r  o f  S c ie n c e  o r  P h .D .:  th e  a p p l ic a n t  s h o u ld  h a v e  
p r e v io u s  a c a d e m ic  t r a in in g  in  s o c ia l  s c ie n c e  w i t h  e m p h a s is  in  
o n e  o r  m o r e  o f  th e  f o l lo w in g  fie ld s: e c o n o m ic s ,  in d u s tr ia l  
r e la t io n s ,  in d u s tr ia l  e d u c a t io n ,  la b o r  p r o b le m s , p e r s o n n e l  
m a n a g e m e n t ,  p s y c h o lo g y , s o c io lo g y , s ta t is t ic s .
c) T h e  M a ste r  o f  S c ie n c e  in  E d u c a t io n  w it h  a  m a jo r  in  in d u s tr ia l  
e d u c a t io n :  th e  a p p l ic a n t  s h o u ld  h a v e  b a c k g r o u n d s  in c lu d in g  
tra d e , te c h n ic a l ,  o r  in d u s tr ia l  a r ts t r a in in g  a n d /o r  r e le v a n t  i n ­
d u s tr ia l  o r  t e a c h in g  e x p e r ie n c e .
2 . T h e  c a p a c ity  fo r  g r a d u a te  s tu d y .
R e s u lt s  o f  th e  G r a d u a te  R e c o r d  E x a m in a t io n  a n d  o th e r  te s t  d a ta  
a re  r e c o m m e n d e d  a n d  m a y  b e  r e q u ir e d . I n  a d d it io n ,  th e  S c h o o l  
d e s ir e s  in te r v ie w s  w it h  a l l  a p p l ic a n ts  fo r  g r a d u a te  s tu d y .
3 . W o r k  e x p e r ie n c e .
P r a c t ic a l  e x p e r ie n c e  w it h  la b o r , m a n a g e m e n t ,  a n d  g o v e r n m e n t  
a g e n c ie s  d e a l in g  w it h  in d u s tr ia l  a n d  la b o r  r e la t io n s  or , w it h  r e ­
sp e c t  to  th o s e  w it h  a  m a jo r  in  in d u s tr ia l  e d u c a t io n ,  e x p e r ie n c e  
in  in d u s tr ia l  t e a c h in g  o r  a d m in is tr a t io n  o f  in d u s tr ia l  e d u c a t io n  
is  a n  im p o r ta n t  a sp e c t  o f  th e  a d m is s io n  r e q u ir e m e n t .
F o r  a d m is s io n  to  c a n d id a c y  fo r  th e  M .S . in  I .L .R . d e g r e e , th e  c a n ­
d id a te  m u s t  p r e se n t  a  m in im u m  o f  n in e  m o n th s  o f  a p p r o v e d  f u l l ­
t im e  w o r k  e x p e r ie n c e  o f  a s u it a b le  n a tu r e  o r  a p la n  fo r  o b t a in in g  
i t  b e fo r e  c o m p le t io n  o f  th e  c o u r se  r e q u ir e m e n t  fo r  th e  d e g r e e .
A p p l ic a t io n s  fo r  a d m is s io n  to  g r a d u a te  s tu d y  s h o u ld  b e  in  th e  h a n d s  
o f  th e  D e a n  o f  th e  G r a d u a te  S c h o o l  b y  M a r c h  1 fo r  S e p te m b e r  a d m is ­
s io n  a n d  b y  D e c e m b e r  1 fo r  F e b r u a r y  a d m is s io n .
P r o s p e c t iv e  g r a d u a te  s tu d e n ts  are  a d v ise d  th a t  th e  D iv is io n  o f  I n d u s ­
tr ia l a n d  L a b o r  R e la t io n s  d e s ir e s  in te r v ie w s  w it h  a p p lic a n ts .  I f  a t  a l l  
p o s s ib le ,  p e r so n s  in te r e s te d  in  a d m is s io n  s h o u ld  a r ra n g e  fo r  a  v is i t  to  
I th a c a . I n q u ir ie s  c o n c e r n in g  a d m is s io n  in te r v ie w s  s h o u ld  b e  d ir e c te d  
to  th e  S e c re ta ry  o f  th e  G r a d u a te  C o m m it te e ,  N e w  Y o rk  S ta te  S c h o o l  
o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s .
EXPENSES FOR GRADUATE STUDENTS
TUITION AND FEES
T u i t i o n  fe e  (p e r  t e r m ) .........................................................................................  $ 1 5 0 .0 0
G e n e r a l  fe e  (p e r  t e r m ) ....................................................................................... 5 0 .0 0
R e g is tr a t io n  d e p o s it  (u p o n  p r o v is io n a l  a c c e p ta n c e , u n le s s  
p r e v io u s ly  m a tr ic u la te d  a t C o r n e ll  U n iv e r s ity )
M a tr ic u la t io n  fe e  .................................................................  $ 1 8 .0 0
G u a r a n ty  fu n d  ......................................................................  1 2 .0 0  3 0 .0 0
G r a d u a t io n  fe e  ....................................................................................................... 10 .00
S u m m e r  S e ss io n  t u i t io n  (p e r  s e s s io n ) ......................................................  7 7 .0 0
S u m m e r  S e ss io n  g e n e r a l  fe e  (p e r  s e s s io n ) ..............................................  13 .0 0
T h e  a b o v e  fe e  s c h e d u le  r e p r e se n ts  th e  p r in c ip a l  c h a r g es  m a d e  to  th e  
g r a d u a te  s tu d e n t  b y  th e  U n iv e r s ity .  A  m o r e  c o m p le te  d e s c r ip t io n  o f  
th e  fe e  s c h e d u le ,  in c lu d in g  c h a r g es  fo r  v e h ic le  r e g is tr a t io n , p a r k in g  
p e r m its , r e fu n d s , a n d  m e th o d  o f  fe e  p a y m e n t , is  in c lu d e d  in  th e  A n ­
n o u n c e m e n t  o f  the G r a d u a te  S c h o o l.
LIVING COSTS
R e c e n t  e s t im a te s  o f  l iv in g  co sts  fo r  g r a d u a te  s tu d e n ts  in d ic a te  a n  
a v e ra g e  e x p e n d it u r e  o f  $ 1 0 0  p e r  m o n t h  fo r  r o o m  a n d  b o a r d . E x p e n d i ­
tu res  fo r  b o o k s  a n d  s u p p lie s  w i l l  a p p r o x im a te  $ 5 0  a te rm . T h e  s tu d e n t  
s h o u ld  m a k e  a d d it io n a l  a l lo w a n c e  fo r  c lo t h in g ,  tr a v e l, a n d  in c id e n ta ls .
GRADUATE ASSISTANTSHIPS, SCHOLARSHIPS, 
AND FELLOWSHIPS
GRADUATE ASSISTANTSHIPS
T h e  p o s it io n  o f  g r a d u a te  a ss is ta n t  in  th e  S c h o o l o f  I n d u s tr ia l  a n d  
L a b o r  R e la t io n s  is  d e s ig n e d  to  p r o v id e  th e  S c h o o l  w it h  q u a l if ie d  p e r ­
s o n n e l  fo r  v a r io u s  ty p e s  o f  w o r k  o f  im p o r ta n c e  to  th e  S c h o o l  a n d  a t  th e  
sa m e  t im e  to  p r o v id e  e d u c a t io n a l  o p p o r t u n it ie s  fo r  o u t s t a n d in g  g r a d ­
u a te  s tu d e n ts . T h e  g r a d u a te  a s s is ta n tsh ip  a s s ig n m e n t  is su c h  th a t  d u r ­
in g  th e  a c a d e m ic  y e a r  th e  a ss is ta n t  sp e n d s  t w e n ty  h o u r s  a  w e e k  o n  v a r i­
o u s  ty p e s  o f  w o r k , s u c h  as a s s is t in g  in  in s tr u c t io n ,  r e se a r c h  p r o je c ts , o r  
e x t e n s io n  w o r k . R e s id e n c e  c r e d it  fo r  h o ld e r s  o f  th e se  g r a d u a te  a ss is ta n t-  
s h ip s  is  l im i t e d  to  th r e e -q u a r te r s ’ r e s id e n c e  p e r  te rm .
T h e  sa la r y  p r o v id e d  b y  th e  a ss is ta n tsh ip  is  a t  th e  r a te  o f  $ 1 8 0 0  p e r  
c a le n d a r  y e a r  o r  fo r  sh o r te r  p e r io d s  a t  th e  r a te  o f  $ 1 5 0  p e r  m o n t h .  In  
a d d it io n ,  u n d e r  p r e se n t  c ir c u m sta n c e s , u p  to  h a l f  o f  th e  G r a d u a te  
S c h o o l t u i t io n  m a y  b e  w a iv e d . T h e  a s s is ta n tsh ip  d o e s  n o t  c o v e r  fe e s  in  
th e  G r a d u a te  S c h o o l n o r  t u i t i o n  in  th e  S u m m e r  S e ss io n . A p p l ic a t io n s  
fo r  g r a d u a te  a ss is ta n tsh ip s  to  b e g in  S e p te m b e r , 1 9 5 2 , s h o u ld  b e  r e ­
c e iv e d  n o t  la te r  th a n  M a r c h  1, 19 5 2 , a n d  fo r  F e b r u a r y , 19 5 3 , n o t  la te r  
t h a n  D e c e m b e r  1, 19 5 2 . A n n o u n c e m e n t  o f  S e p te m b e r  a p p o in tm e n ts  
w il l  b e  m a d e  o n  A p r i l  1, 1952.
O p p o r t u n it ie s  fo r  o b t a in in g  e x p e r ie n c e  in  r e sea r ch  a re  n o r m a lly  
a v a i la b le  fo r  g r a d u a te  a ss is ta n ts  d u r in g  th e  su m m e r  m o n th s .  S u c h  a s­
s is ta n tsh ip s  m a y  e n t a i l  fu l l - t im e  w o r k . U n d e r  c e r ta in  c ir c u m sta n c e s ,  
r e s id e n c e  c r e d it  m a y  b e  e a r n e d  b y  a ss is ta n ts  d u r in g  th e  su m m e r .
A p p lic a n ts  fo r  a d m is s io n  to  g r a d u a te  s tu d y  in  I n d u s tr ia l  a n d  L a b o r  
R e la t io n s  w h o  a re  in te r e s te d  in  a p p ly in g  fo r  g r a d u a te  a ss is ta n tsh ip s  
s h o u ld  w r it e  to  th e  D ir e c to r  o f  S tu d e n t  P e r s o n n e l,  N e w  Y o r k  S ta te  
S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s ,  fo r  a p p l ic a t io n  m a te r ia l.
SCHOLARSHIPS AND FELLOWSHIPS
T h e  G r a d u a te  S c h o o l o f  C o r n e l l  U n iv e r s i t y  h a s  a  l im i t e d  n u m b e r  o f  
t u i t io n  sc h o la r sh ip s  w h ic h  a re  a w a r d e d  a n n u a l ly  to  q u a l if ie d  s tu d e n ts .  
I n  a d d it io n ,  th e  S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  h a s  a v a i la b le  
fo u r  t u i t io n  sc h o la r sh ip s  n o r m a lly  a w a r d e d  to  s tu d e n ts  fr o m  fo r e ig n  
c o u n tr ie s .  A p p l ic a t io n s  fo r  th e se  sc h o la r sh ip s  s h o u ld  b e  m a d e  to  th e  
D e a n  o f  th e  G r a d u a te  S c h o o l b y  M a r c h  1.
F u n d s  g r a n te d  to  C o r n e ll  U n iv e r s i t y  b y  th e  C a r n e g ie  C o r p o r a t io n  
o f  N e w  Y o r k  p e r m it  th e  a p p o in t m e n t  o f  f e l lo w s  in  in d u s tr ia l  p s y c h ia ­
try . T h e  p u r p o s e  o f  th e  f e l lo w s h ip s  is  to  p r o v id e  a n  o p p o r t u n it y  fo r  
t r a in e d  p sy c h ia tr is ts  to  s tu d y  a t  th e  N e w  Y o r k  S ta te  S c h o o l  o f  I n d u s tr ia l  
a n d  L a b o r  R e la t io n s  a n d  to  a p p ly  p s y c h ia tr ic  k n o w le d g e  a n d  m e th o d s  
to  th e  p r o b le m s  o f  in d u s tr y  in  a c tu a l  p la n t  s itu a t io n s .  T h e  f e l lo w s h ip s  
a re  g r a n te d  fo r  a  p e r io d  o f  tw o  y ea rs . A p p l ic a n ts  m u s t  h o ld  a n  M .D .  
d e g r e e  a n d  h a v e  c o m p le te d  a  m in im u m  o f  tw o  y ea rs o f  a p p r o v e d  tr a in ­
in g  in  p sy ch ia tr y .
A t t e n t io n  is  a lso  d ir e c te d  to  th e  G r a d u a te  S c h o o l ’s A n n o u n c e m e n t  in  
w h ic h  a re  d e sc r ib e d  a d d it io n a l  s c h o la r s h ip  a n d  fe l lo w s h ip  o p p o r t u n i ­
t ie s  a v a i la b le  th r o u g h  th e  G r a d u a te  S c h o o l o f  C o r n e l l  U n iv e r s ity .
DEGREE REQUIREMENTS
RESIDENCE
A  m in im u m  o f  tw o  term s o f  r e s id e n c e  fo r  th e  M a s te r ’s d e g r e e  a n d  
s ix  te rm s o f  r e s id e n c e  fo r  th e  P h .D . d e g r e e  h a s  b e e n  e s ta b l is h e d  b y  
th e  G r a d u a te  S c h o o l. T h e  p r o g r a m  r e q u ir e m e n ts  fo r  th e  d e g r e e s  o f  
M a ster  o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  a n d  o f  M a ster  o f  
S c ie n c e  are  su ch , h o w e v e r , th a t  u n d e r  m o s t  c ir c u m sta n c e s  a m in im u m  
o f  th r e e  term s o f  s tu d y  w i l l  b e  n ecessa ry . M o r e  th a n  th r e e  te rm s m a y  b e  
r e q u ir e d , d e p e n d in g  o n  th e  a d e q u a c y  o f  p r io r  p r e p a r a t io n , th e  a c a ­
d e m ic  w o r k  lo a d , a n d  s im ila r  fa c to r s . L ess  th a n  th r e e  term s, b u t  n o t  
less  th a n  tw o  term s, o f  a c a d e m ic  w o r k  in  th e  S c h o o l m a y  sa t is fy  th e  
r e q u ir e m e n ts  fo r  th e  M a ster  o f  S c ie n c e  d e g r e e  in  cases w h e r e  th e  c a n ­
d id a te  h a s h a d  u n u s u a l ly  a d e q u a te  p r e p a r a t io n  b e fo r e  e n t e r in g  c a n ­
d id a c y . U n d e r  a p p r o p r ia te  c ir c u m sta n c e s  a n d  w it h  th e  a p p r o v a l o f  th e  
D e a n  o f  th e  G r a d u a te  S c h o o l, r e s id e n c e  c r e d it  c a n  b e  e a r n e d  d u r in g  
th e  su m m e r . G r a d u a te  s tu d e n ts  w h o  h o ld  a ss is ta n tsh ip s  r e q u ir in g  u p  
to  tw e n ty  h o u r s  o f  w o r k  a  w e e k  fo r  th e  S c h o o l are  l im i t e d  to  a  m a x i­
m u m  o f  th r e e -fo u r th s  o f  a  te rm  o f  r e s id e n c e  c r e d it  e a c h  se m ester .
ACADEMIC PROGRAMS
M a s te r  o f  S c ie n ce  in  I n d u s t r ia l  a n d  L a b o r  R e la t io n s
A  c a n d id a te  fo r  th e  d e g r e e  o f  M .S . in  I .L .R . f o l lo w s  a p r o g r a m  o f  
s tu d y  d e s ig n e d  to  fu l f i l l  th e  r e q u ir e m e n ts  o u t l in e d  b e lo w . I n  p la n n in g  
th e  p r o g r a m  o f  s tu d y  th e  c a n d id a te  is  a id e d  b y  a n  a d v ise r  a n d  m a y  
a r ra n g e  h is  p r o g r a m  to  p e r m it  f l e x ib i l i t y  in  th e  s e q u e n c e  o f  c o u r se s  a n d  
se m in a r s  in  m e e t in g  th e  r e q u ir e m e n ts .  T h r e e  te rm s o f  g r a d u a te  w o r k  
o r  th e  e q u iv a le n t  w i l l  b e  r e q u ir e d  as a  m in im u m  fo r  th e  p r o g r a m  o f  
s tu d y . T h e  m in im u m  c o u r se  r e q u ir e m e n t  fo r  th e  p r o g r a m  is tw e lv e  
c o u r se s  o r  se m in a r s . I n  a d d it io n  to  th e  fo r m a l r e q u ir e m e n ts ,  c a n d id a te s  
w i l l  in  m a n y  in s ta n c e s  w a n t  to  sp e n d  t im e  o n  s p e c ia l  r e a d in g , in fo r m a l  
s tu d y , o r  c o u r se  w o r k  a n d  w i l l  b e  e n c o u r a g e d  to  d o  so  w it h  a p p r o p r ia te  
r e la t io n  to  in te r e s t , p r io r  p r e p a r a t io n , a n d  o b je c t iv e s .
T h e r e  a re  fo u r  b a s ic  r e q u ir e m e n ts  fo r  th e  M .S . in  I .L .R . d e g r e e , as 
fo l lo w s :
R e q u ir e m e n t  A .  C a n d id a te s  w i l l  b e  r e q u ir e d  to  d e m o n s tr a te  c o m ­
p e te n c e  in  e a c h  o f  th e  e ig h t  su b je c t  m a tte r  f ie ld s  o f  th e  S c h o o l.  T h e  
r e q u ir e m e n ts  m a y  b e  sa t is f ie d  in  a n y  o n e  o f  th r e e  w ays:
1. B y  e x e m p t in g  th e  b a s ic  c o u r se  u p o n  r e c o m m e n d a t io n s  o f  th e  
a d v ise r  a n d  th e  in s tr u c to r  in  th e  b a s ic  c o u r se  a n d  u p o n  th e  s u b m is s io n  
b y  th e  in s tr u c to r  o f  a p p r o p r ia te  e v id e n c e  in d ic a t in g  b a s is  fo r  e x e m p ­
t io n . F in a l  a c t io n  w it h  r e sp e c t  to  e x e m p t io n s  is  b y  th e  G r a d u a te  C o m ­
m it te e .
2. B y  p a s s in g  th e  f in a l c o u r se  e x a m in a t io n  i n  th e  b a s ic  c o u r se  w i t h ­
o u t  h a v in g  e n r o lle d  in  th e  c o u r se .
3. B y  e n r o l l in g  in  a n d  c o m p le t in g  th e  b a s ic  c o u r se  l is t e d  b e lo w  fo r  
th e  p a r t ic u la r  a rea .
C a n d id a te s  w h o  d e m o n s tr a te  c o m p e te n c e  in  m e e t in g  R e q u ir e m e n t  
A  b y  e x e m p t io n  o r  b y  e x a m in a t io n  m a y  e le c t ,  in  c o n s u lt a t io n  w it h  
th e ir  a d v ise r , o th e r  c o u r se s  o r  s e m in a r s  to  f i l l  o u t  th e ir  p r o g r a m . In  
a n y  case , h o w e v e r , a  t o ta l  o f  e ig h t  c o u r se s  o r  s e m in a r s  w i l l  b e  n e e d e d  
to  sa t is fy  R e q u ir e m e n t  A . T h e  b a s ic  c o u r se s  r e fe r r e d  to  a b o v e  fo r  s u b ­
je c t  m a tte r  f ie ld s  a re  as fo l lo w s :
C o l le c t iv e  B a r g a in in g , I L R  5 0 0
E c o n o m ic  a n d  S o c ia l  S ta t is t ic s , I L R  5 1 0
H u m a n  R e la t io n s ,  I L R  5 2 0
I n d u s tr ia l  E d u c a t io n , I L R  5 3 0
L a b o r  M a r k e t  E c o n o m ic s  a n d  A n a ly s is ,  I L R  5 4 0
L a b o r  U n io n  H is to r y  a n d  A d m in is t r a t io n ,  I L R  5 5 0
P e r s o n n e l  A d m in is t r a t io n ,  I L R  5 6 0
S o c ia l  S e c u r ity  a n d  P r o te c t iv e  L a b o r  L e g is la t io n ,  I L R  5 7 0
R e q u ir e m e n t  B .  C a n d id a te s  w i l l  b e  r e q u ir e d , in  a d d it io n ,  to  c o m ­
p le t e  sa t is fa c to r ily  fo u r  g r a d u a te  s e m in a r s  o r  c o u r se s  e it h e r  f r o m  w i t h in  
th e  S c h o o l o r  e ls e w h e r e  in  th e  U n iv e r s i t y  d e te r m in e d  in  c o n s u lt a t io n  
w it h  th e  s t u d e n t ’s a d v ise r . O n e  o f  th e  fo u r  se m in a r s  o r  c o u r se s  s h a ll  b e  
in  r e p o r t  w r it in g .  T h e  s e m in a r  in  r e p o r t  w r i t in g  is  p la n n e d  as o n e  
w h ic h  w i l l  p r o v id e  p r a c t ic e  in  th e  f in d in g  o f  m a te r ia l  a n d  its  p r e s e n ta ­
t io n  in  a p p r o p r ia te  r e p o r t  fo r m . I t  is  e x p e c t e d  to  b e  ta k e n  e a r ly  in  th e  
s t u d e n t ’s g r a d u a te  p r o g r a m .
R e q u ir e m e n t  C .  R e m o v a l  o f  a n y  d e f ic ie n c y  in  th e  r e q u ir e d  m in im u m  
o f  n in e  m o n th s  o f  w o r k  e x p e r ie n c e .  N o t e  th e  a d m is s io n  r e q u ir e m e n t  
s ta te d  o n  p a g e  32 .
R e q u ir e m e n t  D .  S a tis fa c to r y  c o m p le t io n  o f  a  f in a l  c o m p r e h e n s iv e  
e x a m in a t io n  in  th e  f ie ld  o f  in d u s tr ia l  a n d  la b o r  r e la t io n s .  T h e  c o m ­
p r e h e n s iv e  e x a m in a t io n  s h a ll  b e  ta k e n  n e a r  th e  e n d  o f  th e  th ir d  te rm  
u n le s s , in  t h e  o p in io n  o f  th e  G r a d u a te  C o m m it te e ,  u n u s u a l  c ir c u m ­
s ta n c e s  w a r r a n t  a c h a n g e . T h e  r e s u lt  o f  th e  s t u d e n t ’s c o m p r e h e n s iv e  
e x a m in a t io n  a n d  g r a d e s  in  c o u r se  w o r k  w i l l  c o n s t i t u t e  th e  b a s is  fo r  
r e c o m m e n d a t io n  fo r  th e  d e g r e e  b y  th e  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  
D iv is io n  o f  th e  G r a d u a te  S c h o o l.
M a s te r  o f  S c ie n ce
A  c a n d id a te  fo r  th e  M a ste r  o f  S c ie n c e  (M .S .)  d e g r e e  w o r k s  u n d e r  th e  
d ir e c t io n  o f  a  S p e c ia l  C o m m it te e  c o m p o s e d  o f  tw o  m e m b e r s  o f  th e
F a c u lty . F o r  th e  d e g r e e  o f  M .S ., s e le c t io n  o f  th e  m a jo r  s u b je c t  is m a d e  
fr o m  th e  l is t  g iv e n  b e lo w . T h e  m in o r  s u b je c t  m a y  b e  s e le c te d  e ith e r  
fr o m  th is  l is t  o r  fr o m  o th e r  su b je c ts  in  th e  U n iv e r s ity  a p p r o v e d  b y  
th e  G r a d u a te  S c h o o l  fo r  m a jo r  o r  m in o r  s tu d y . T h e  sp e c if ic  p r o g r a m  
to  b e  ta k e n  b y  a  c a n d id a te  w i l l  b e  a r r a n g e d  w it h  th e  a p p r o v a l o f  th e  
c a n d id a te ’s S p e c ia l  C o m m it te e .  I n  a d d i t io n  to  c o u r se s  a n d  se m in a r s  
a v a i la b le  in  th is  S c h o o l , c a n d id a te s  m a y  s e le c t  o f fe r in g s  fr o m  o th e r  
d iv is io n s  o f  th e  U n iv e r s ity .  T h e  M .S . c a n d id a te  m u s t  c o m p le te  sa t is ­
fa c to r i ly  a  la n g u a g e  e x a m in a t io n  in  o n e  fo r e ig n  la n g u a g e  d e s ig n a te d  
b y  th e  C h a ir m a n  o f  th e  c a n d id a te ’s S p e c ia l  C o m m it te e .  T h e  c a n d id a te  
m u s t  a lso  c o m p le te  a n  a c c e p ta b le  th e s is .  T h e  th e s is  is  o r d in a r ily  w r it te n  
in  th e  c a n d id a te ’s m a jo r  f ie ld  a n d  u n d e r  th e  d ir e c t io n  o f  th e  C h a ir m a n  
o f  h is  S p e c ia l  C o m m it te e .  D e ta i ls  as to  p r o g r a m , fo r e ig n  la n g u a g e ,  
th e s is , a n d  e x a m in a t io n  r e q u ir e m e n ts  m a y  b e  d e te r m in e d  a fte r  th e  
s e le c t io n  o f  th e  S p e c ia l  C o m m itte e .
D o c t o r  o f  P h ilo s o p h y
A  c a n d id a te  fo r  th e  P h .D . d e g r e e  w o r k s  u n d e r  th e  d ir e c t io n  o f  a 
S p e c ia l C o m m it te e  c o m p o s e d  o f  th r e e  m e m b e r s  o f  th e  F a c u lty .  P r o ­
g r a m s fo r  P h .D . c a n d id a te s  a re  a r r a n g e d  a n d  a p p r o v e d  b y  th e  S p e c ia l  
C o m m itte e  in  a c c o r d a n c e  w it h  th e  f o l lo w in g  g e n e r a l  r e q u ir e m e n ts  fo r  
th e  P h .D . d e g r ee :
1. A  m in im u m  o f  s ix  term s o f  r e s id e n c e  as a  g r a d u a te  s tu d e n t .
2 . T h e  sa t is fa c to r y  c o m p le t io n ,  u n d e r  th e  d ir e c t io n  o f  a  S p e c ia l  
C o m m itte e ,  o f  w o r k  in  o n e  m a jo r  su b je c t  a n d  tw o  m in o r  su b je c ts .  
T h e  c a n d id a te  is  e n c o u r a g e d  to  ta k e  o n e  o f  th e  m in o r  su b je c ts  
o u ts id e  th e  f ie ld  o f  in d u s tr ia l  a n d  la b o r  r e la t io n s .
3 . C e r ta in  r e q u ir e m e n ts  in  fo r e ig n  la n g u a g e .
4 . T h e  p r e s e n ta t io n  o f  a n  a c c e p ta b le  th e sis .
5 . T h e  p a s s in g  o f  a  q u a l i f y in g  e x a m in a t io n  a n d  a  f in a l e x a m in a t io n .
T h e  c a n d id a te  is  a d v ise d  to  c o n s u lt  th e  G r a d u a te  S c h o o l’s A n n o u n c e ­
m e n t  fo r  fu r th e r  d e ta i ls  c o n c e r n in g  th e  r e q u ir e m e n ts  fo r  th e  a b o v e  
d e g r ee s .
APPROVED MAJOR AND MINOR SUBJECTS FOR THE M.S. AND PH.D. DEGREES
C o lle c t iv e  B a r g a in in g , M e d ia t io n ,  a n d  A r b itr a t io n
E c o n o m ic  a n d  S o c ia l  S ta t is t ic s
H u m a n  R e la t io n s
I n d u s tr ia l  a n d  L a b o r  R e la t io n s  P r o b le m s  ( a v a i la b le  as a  m in o r  fo r  
c a n d id a te s  m a jo r in g  in  f ie ld s  o u t s id e  in d u s tr ia l  a n d  la b o r  r e la t io n s )
I n d u s tr ia l  E d u c a t io n
L a b o r  M a rk et  E c o n o m ic s  a n d  A n a ly s is
L a b o r  U n io n  H is to r y  a n d  A d m in is tr a t io n
P e r s o n n e l  A d m in is t r a t io n
S o c ia l  S e c u r ity  a n d  P r o te c t iv e  L a b o r  L e g is la t io n
C a n d id a te s  fo r  th e  M .S . a n d  P h .D . d e g r e e s  p r o p o s in g  to  m a jo r  in  
in d u s tr ia l  a n d  la b o r  r e la t io n s  m u s t  s e le c t  a  m a jo r  a r ea  o f  s p e c ia l iz a t io n  
fr o m  th e  a b o v e  su b je c ts . T h e  m in o r  s u b je c ts  m a y  b e  s e le c te d  e ith e r  
fr o m  th is  l is t  o r  fr o m  o th e r  s u b je c ts  in  th e  U n iv e r s i t y  a p p r o v e d  b y  th e  
G r a d u a te  S c h o o l fo r  m a jo r  o r  m in o r  s tu d y . C a n d id a te s  fo r  th e  M a ster  
o f  S c ie n c e  in  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  d o  n o t  s e le c t  m a jo r s  o r  
m in o r s  b u t ,  r a th e r , f o l lo w  a  p r o g r a m  d e s ig n e d  to  p r o v id e  b r o a d  c o v e r ­
a g e  a n d  so m e  s p e c ia l iz a t io n  in  th e  f ie ld  o f  in d u s t r ia l  a n d  la b o r  r e ­
la t io n s .
F o r  b o t h  th e  M .S . a n d  P h .D . d e g r e e s  e m p h a s is  is  p la c e d  u p o n  in d e ­
p e n d e n t  s tu d y  a n d  r esea rch . T h e  f o l lo w in g  a re  m in im u m  r e q u ir e m e n ts  
p r e r e q u is ite  to  th e  in d e p e n d e n t  in v e s t ig a t io n s  r e q u ir e d  fo r  th e se  d e ­
g rees:
C O L L E C T I V E  B A R G A IN IN G , M E D IA T I O N , A N D  A R B I T R A T I O N .  For a major 
in this subject, the candidate must show knowledge of (1) the history, current 
developments, and issues in labor relations, collective bargaining practices and pro­
cedures; (2) the content of trade agreements in different types of industry; (3) state 
and federal legislation in the field of labor relations, collective bargaining, mediation, 
and arbitration; (4) leading cases in the field of labor law; (5) administrative agencies 
and their functions.
For a minor, (1), (3), and (5) are required.
E C O N O M IC  A N D  S O C IA L  S T A T IS TIC S .
For a major in this subject the candidate must show (1) good command of the 
principles of statistical reasoning; (2) proficiency in the use of statistical methods and 
in the processing of statistical data; (3) qualified skill in  the application of proper 
statistical tools of analysis to a specific topic in economics or social studies, including  
a thorough knowledge of statistical sources; (4) knowledge of differential and integral 
calculus.
For a minor, (1), (2), (3) are required, the level being less advanced than for a 
major.
H U M A N  R E L A T IO N S .  For a major in this subject, the candidate must present (1) 
acquaintance with the fields basic in human and social behavior including biology, 
the physiology of the nervous system, and the psychology of the individual; (2) com­
prehensive knowledge of relevant areas in social psychology and cultural anthro­
pology, especially the fundamentals of individual and group behavior and the nature 
of institutions; (3) familiarity with the principal human relations problems com­
monly found in industrial and labor relations and the bearing of these problems on 
other fields such as collective bargaining, labor organization, management organiza­
tion, economics, and law; (4) knowledge of the problems involved in the relationship 
between industries and communities; (5) thorough knowledge of pertinent research 
techniques and methods employed in human relations problems; (6) knowledge of 
resources generally available in educational techniques and in community services 
that have bearing on human relations problems.
For a minor, (1), (2), and (3) are required.
IN D U S T R IA L  A N D  L A B O R  R E L A T I O N S  P R O B L E M S .  (Offered as a minor only 
to graduate students in fields of study other than Industrial and Labor Relations.)
A candidate for an advanced degree must have a general understanding of the 
subject matter in  the field of industrial and labor relations. In order to prepare 
for a minor in this field, the candidate w ill normally complete three to five courses in 
accordance with a program approved by his special committee.
IN D U S T R IA L  E D U C A T I O N .  For a major in this subject, the candidate must show 
(1) comprehensive understanding of industrial and technical education programs in 
public institutions, private institutions, and industry; (2) ability to develop analyses 
for instructional purposes and prepare an educational or training program based 
upon analyses; (3) understanding of economic, social, and scientific factors which may 
modify industrial and technical education programs; (4) understanding of instruc­
tional methods and their application in  learning situations; (5) ability to apply 
administrative and supervisory principles to industrial and technical education pro­
grams; (6) detailed knowledge of bibliographies and sources of information in this 
field.
For a minor, (1), (2), (4) are required.
L A B O R  M A R K E T  E C O N O M IC S  A N D  AN ALYSIS. For a major in this subject, 
the candidate must show (1) comprehensive knowledge of the factors governing 
labor supply and demand; (2) thorough understanding of basic economic processes, 
especially in relation to employment, national income, production, wages, prices, 
and profits; (3) qualified skill in analyzing some specific labor market relationship 
such as manpower, labor mobility, wage determination, wage differentials, changes 
in wage structures, productivity, labor costs, or consumer incomes and expenditures; 
(4) competence in the use and application of quantitative methods; (5) knowledge 
of the history and the literature related to the subject.
For a minor, (1), (2), and (4) are required. W hen this subject is elected as a major, 
labor economics may not be elected as a minor.
L A B O R  U N IO N  H IS T O R Y  A N D  A D M IN IS T R A T IO N .  For a major in this subject, 
the candidate must present (1) a working knowledge of the history of the American 
labor movement; (2) a working knowledge of the government and administration of 
the American labor movement; (3) specific and detailed knowledge of the history, 
government, and administration of international and national labor unions in the 
United States; (4) familiarity with types of union leadership and rank-and-file be­
havior; (5) familiarity with the history, government, and administration of labor 
movements in other countries; (6) detailed knowledge of the bibliography and sources 
of information in this field.
For a minor in this subject (1), (2), and (6) are required.
P E R S O N N E L  A D M IN IS T R A T IO N .  For a major in this subject, the candidate must 
present (1) comprehensive knowledge of the general principles of administration, 
including personnel organization and operation; (2) ability to appraise critically 
personnel methods and procedures; (3) knowledge of labor and industrial legislation 
and functions of government as they relate to the personnel function; (4) knowledge 
of business and labor organizations and their impact on personnel relations; (5) 
insight concerning the basic attitudes modifying the relationships between individu­
als, groups, and organizations; (6) detailed knowledge of the bibliography and sources 
of information in this field.
For a minor, (1), (2), (3), and (6) are required.
SO C IA L S E C U R IT Y  A N D  P R O T E C T I V E  L A B O R  L E G IS L A T IO N .  For a major in 
this subject, the candidate must show (1) familiarity with the sources and nature of
insecurity; (2) a comprehensive knowledge of the origin, development, constitutional­
ity, and administration of legislation in such fields as social insurance, minimum  
wages and hours, protection of women and children, discrimination, health and 
safety, workmen’s compensation, public assistance, and labor relations; (3) a knowl­
edge of the efforts of labor, industry, and the community to meet these problems on 
a voluntary basis; (4) familiarity with one special field of legislation and the adm in­
istrative and legal experience in that field; (5) a knowledge of the past and current 
proposals for improving and extending legislation.
For a minor, (1), (2), and (5) are required.
GRADUATE COURSES AND SEMINARS
GRADUATE COURSES
D e s ig n e d  p r im a r ily  fo r  s tu d e n ts  in  c a n d id a c y  fo r  th e  M .S . in  I .L .R .  
d e g r e e . O p e n  to  o th e r  g r a d u a te  s tu d e n ts  u p o n  c o n s e n t  o f  in s tr u c to r .
C O L L E C T I V E  B A R G A IN IN G , M E D IA T I O N , A N D  A R B I T R A T I O N  (ILR) 500. 
Fall and spring term.
A comprehensive study of collective bargaining with special emphasis being given 
to legislation pertinent to collective bargaining activities as well as to the techniques 
and procedures of bargaining and to the important substantive issues that come up 
in negotiation and administration of the collective agreement. Attention will also be 
given to problems of handling and settling industrial controversy.
E C O N O M IC  A N D  S O C IA L  S T A T IS T IC S  (ILR) 510. Fall and spring term.
For graduate students who have not taken a course in statistics or who wish to 
take a refresher course. Emphasis w ill be placed on discussion of technical aspects of 
statistical analysis and on initiative in selecting and applying statistical methods to 
research problems. T he subjects ordinarily covered w ill include analysis of frequency 
distribution, time series (including index numbers), regression and correlation 
analysis, and selected topics from the area of statistical inference.
H U M A N  R E L A T I O N S  (ILR) 520. Spring term.
For graduate students who have had little or no formal training in human rela­
tions. T he course will be intensive and w ill review the principal areas of human 
relations in industry.
IN D U S T R IA L  E D U C A T I O N  (ILR) 530. Fall and spring term.
A graduate course providing a broad overview of educational principles and prac­
tices pertaining to training within industry, workers’ education, and industrial edu­
cation in public and private institutions. Basic principles of adult education; m eth­
ods of teaching adults; development of courses of study; appraisal and development 
of instructional materials; organizational patterns of program; legislation affecting 
industrial education; interrelationships between public industrial education, man­
agement, and organized labor.
L A B O R  M A R K E T  EC O N O M IC S  (ILR) 540. Prerequisites: Graduate standing, and 
either six semester hours of college economics or consent of instructor. Fall term.
A comprehensive treatment of the economic aspects of the employment of labor. 
Applications of theory, history, and recent findings to the analysis of the demand
and supply of labor under defined conditions. Employment, wages, and employee 
benefits in relation to the operation of the industrial enterprise and the functioning 
of the economy as a whole.
L A B O R  U N IO N  H IS T O R Y  A N D  A D M IN IS T R A T I O N  (ILR) 550. Fall term.
A systematic survey of the history and administration of the American labor 
movement, with special emphasis on developments since 1890; an analysis of the 
internal structure and administration of labor unions as reflected in their constitu­
tions, ranging from the level of the national AFL and CIO to the local unions and 
shop committees; and an appraisal of the realities of union administration as dis­
tinguished from the constitutional provisions.
P E R S O N N E L  A D M IN IS T R A T I O N  (ILR) 560. Fall term.
A basic graduate course covering the major areas of personnel administration. 
Emphasis will be placed on the staff and service functions including relationship of 
personnel to other operations; functions of the personnel administrator; organization 
of the personnel functions; personnel policies; communication; recruitment, selec­
tion and placement; promotion and transfer; job analysis; service ratings; training; 
hours and wages; morale, safety, and health; employee services; and personnel re­
search. Extensive readings from the literature in the field, problems, case studies, and 
discussions.
SO C IA L S E C U R IT Y  A N D  P R O T E C T I V E  L A B O R  L E G I S L A T I O N  (ILR) 570. 
Spring term.
A course dealing primarily with the fundamental aspects of employee protection 
and income security. Emphasis w ill be placed upon state and federal minimum  
wage and hour laws, health and safety legislation, employee benefit programs, and 
the social insurances. T he underlying causes of the legislation, as well as the legis­
lative history, the administrative problems and procedures, and the social and 
economic impact of the legislation will be studied. T he parallel development of 
private industry programs will also be discussed.
R E P O R T  W R IT IN G  (ILR) 590. Fall and spring term.
Principles and techniques involved in developing, analyzing, and presenting fac­
tual information in report form. Emphasis is principally on the short, functional 
report appropriate to the administrative and operating problems peculiar to indus­
trial and labor relations. Considerable attention will be paid to familiarization with 
and analysis of published documentary and statistical sources useful for such reports. 
Competence in analysis and exposition will be developed through individual criti­
cism and discussion of weekly writing assignments. Enrollment in the course will be 
limited to provide for maximum attention to the individual student’s writing prob­
lems.
GRADUATE SEMINARS
C O L L E C T I V E  B A R G A I N I N G - L A B O R  R E L A T I O N S  L A W  A N D  L E G I S L A T I O N  
(ILR) 600. Spring term.
An intensive study of some of the more difficult phases of labor relations law and 
legislation; e.g., union security provisions in federal and state law; alleged m onopo­
listic practices of unions in  relation to workers, employers, and the national econo­
my; mass picketing and limitations on picketing; suits for damages by and against 
unions; rights of employees in industries affected with a public interest; scope of 
collective bargaining; national emergency strikes; free speech for employers; legal 
control of Communist-led unions; work-jurisdictional disputes; rights of strikers; the 
boycott.
C O L L E C T I V E  B A R G A IN IN G  -  C O N T R A C T U A L  R E L A T I O N S  (ILR) 601. Fall 
and spring term.
An intensive analysis of the substantive issues in labor-management relations. 
Special consideration is given to the techniques and procedures used in drafting and 
administering the collective agreement, with emphasis being placed on the day-to- 
day problems that grow out of the administration of labor-management relations.
P R O B L E M S  IN  L A B O R  L A W  (ILR) 602. Spring term. Open to a lim ited number of 
seniors by permission of instructor. (Not offered in  1951-52.)
Intensive analysis of selected groups of legal problems arising out of labor rela­
tions, based on documentary materials including briefs, minutes, court and agency 
proceedings. Weekly or biweekly written reports are required.
G O V E R N M E N T  A D J U S T M E N T  O F  L A B O R  D IS P U T E S  (ILR) 603. Fall term.
This seminar will offer opportunity for individual research work centered in some 
of the vital areas in this field such as compulsory arbitration, fact finding, seizure, 
and the handling of disputes during national emergencies. Some attention will also 
be given to the experience of other countries in dealing with labor disputes.
L A B O R  L A W  I (Law) 43. Fall term.
Functions and processes of union representation of workers and of collective bar­
gaining. Study of decisions and statutes relating to right of workers to act in com­
bination, including legal aspects of strikes, picketing, and related activities; adminis­
tration of Labor Management Relations Act relating to employers’, unions’, em ­
ployees’, and public’s rights and obligations and to problems of representation; and 
court decisions under that act and the National Labor Relations Act.
E C O N O M IC  S T A T IS T IC S  (ILR) 610. Fall term. (Not offered in 1951-52.)
An analytical appraisal of statistical sources; methods, presentation, and inter­
pretation in the field of industrial and labor relations. Each seminar will be given 
over to the study of one specific topic, such as design of complex experiments and 
sampling in economics, advanced theory, and analysis of index numbers, time series, 
etc.
PR O C ESSIN G  O F  S T A T I S T I C A L  D A T A  (ILR) 611. Spring term. Prerequisite: one 
statistics course and permission of instructor. (Not offered in 1951-52.)
T he organization of large-scale surveys; problems of recording data and of plan­
ning tabulations and computations in order to make efficient use of modern machine 
equipment.
M E T H O D S  O F  H U M A N  R E L A T I O N S  R E S E A R C H  (ILR) 620. Spring term. Pre­
requisite: consent of instructor. (Students are expected to meet the transportation 
cost of field trips.)
Emphasis will be placed upon methods of interviewing, observation, and measure­
ment of interaction. Students w ill be required to spend a minimum of one day a 
week in field work on an actual project or in a training experience.
T H E  D Y N A M IC S  O F  P E R S O N A L I T Y  (ILR) 622. Fall term. Permission of the 
instructor is required.
Individual motivations, patterns of behavior, and personality organization, and 
their developmental history. T he students submit themselves in turn for questioning 
and analysis of the other members of the seminar.
H U M A N  R E L A T I O N S  (ILR) 623. Fall term. Permission of the instructor is re­
quired.
Practice in field observation and in developing and testing hypotheses for research 
in human relations.
SU P ER V ISIO N  O F  IN D U S T R IA L  E D U C A T I O N  (ILR) 630. Summer term.
Study of the nature and purpose of educational supervision; fundamental prin­
ciples of supervision; techniques and methods of supervision; the planning and 
organization of a supervisory program; the supervisor’s responsibility for appraising 
the adequacy of equipment, materials, and supplies for instructional purposes; rela­
tionships of the supervisor to administrators and teachers; evaluation of student and 
teacher achievement.
I N D U S T R IA L  E D U C A T I O N  (ILR) 631. Spring term.
A graduate seminar dealing with problems of special importance in the field of 
public industrial and technical education at the present time. Current socioeconomic 
developments which have bearing on industrial education; growth of adult and post­
secondary programs of industrial and technical education; work-experience training 
for youth; changing patterns of educational administrative districts; integration of 
general and vocational education, with its impact on curriculum; evaluation of 
programs.
A D M IN IS T R A T IO N  O F  IN D U S T R IA L  E D U C A T I O N  (ILR) 632. Summer term.
Study of administrative practices in industrial and technical schools. Relationships 
of the administrator with other school officers; advisory committees and their func­
tioning; public relations; problems of plant and equipment; budgetary procedures; 
staff personnel relations; teacher selection and induction; student personnel pro­
cedures; evening school organization and administration.
IN D U S T R IA L  E D U C A T I O N  IN  S M A L L E R  C O M M U N IT IE S  (ILR) 634. Summer 
term.
T he organization and conduct of industrial education programs serving smaller 
high schools or consolidated school districts. Emphasis will be placed upon diversified 
part-time cooperative programs, apprentice training classes and vocational schools, 
county unit programs, and intermediate school districts.
L A B O R  M A R K E T  E C O N O M IC S  (ILR) 640, 641. Fall and spring terms, respectively.
Application of source materials and the interpretation of wage and employment in ­
formation. During each semester the seminar will concentrate on the study of one 
specific topic within such areas as wage trends, employment levels, wages as costs, 
wage-price relationships, occupational wage differences, occupational interplant and 
interarea wage differences. This course is offered throughout the year, but students 
may be admitted either the first or second term.
L A B O R  U N IO N  H IS T O R Y  A N D  A D M IN IS T R A T I O N  (ILR) 650. Spring term.
Special, intensive studies in the history, structure, administration, government, and 
internal management of labor unions and confederations of unions. During each 
semester a different phase of labor union history and administration will be ex­
amined. Examples of such problems, varying from semester to semester, are: the 
problem of unity in the American labor movement; left-wing unionism; the purposes 
and techniques of great organizational drives; unions and political action; the role 
of business and unionism in American life; unions and the community; unions and 
their relationship with government; unions and international affairs; and the ac­
complishments of labor unions in such fields as education, banking, housing, pen­
sion systems, health and welfare services, cooperatives, public relations, and com­
munity services.
T H E O R IE S  O f  I N D U S T R I A L  A N D  L A B O R  R E L A T I O N S  (ILR) 651. Fall term. 
(Not offered in 1951-52.)
A study of some of the more significant ideas of the role, aims, achievements, and 
failures of trade unionism in relation to society. Among works considered will be 
those of Adam Smith, John Stuart Mill, W. Stanley Jevons, Harold J. Laski, and 
Karl M annheim, among British writers; and Richard T . Ely, John R. Commons, 
Robert Franklin H oxie, Elton Mayo, Selig Perlman, John Maurice Clark, and Sum­
ner Slichter, among American writers.
C O M P A R A T I V E  L A B O R  M O V E M E N T S  (ILR) 652. Fall and spring terms.
A survey of several foreign labor movements with some reference to important 
similarities and differences in American developments. An effort w ill be made to 
indicate the economic, political, social, and other institutional arrangements that 
help to explain similarities and differences in the several labor movements.
L A B O R  U N IO N  A D M IN IS T R A T I O N  (ILR) 653. Credit three hours. Spring term. 
Open to graduate students and selected seniors.
A seminar concerned with an analysis of the day-to-day operations and responsi­
bilities of various administrative levels in the American labor movement. Students 
will investigate areas of particular interest for their research contribution to the 
seminar.
P E R S O N N E L  A D M IN IS T R A T I O N  (ILR) 660, 661. Fall and spring terms, respec­
tively.
A seminar in  which intensive study will be made in a few selected areas of per­
sonnel administration, for example, development and im plementation of personnel 
policies; supervisory development; communication; public personnel practices; com­
parative personnel practices; employee and performance ratings; attitude surveys; 
and grievances. Readings, case studies, field work, discussions, and reports will be 
included.
C O M P A R A T I V E  P R O T E C T I V E  L A B O R  L E G I S L A T I O N  (ILR) 670. Spring term.
T he seminar is designed to cover m inimum wage and hours, child labor, women 
in industry, health and safety, and other types of protective labor legislation, in 
the United States and foreign countries. Emphasis will be given to the content of 
laws and their administration and also to the economic and social conditions which 
promoted the laws and the effects of the laws on the economy of the nation and the 
structure of industry. T he seminar w ill consist of research reports, lectures, and 
discussions (with occasional visiting lecturers) on the various types of legislation 
under discussion.
C U R R E N T  ISSUES IN  S O C IA L  S E C U R IT Y  (ILR) 671. Fall term.
A careful examination of the basic and current issues arising in government, 
union, and management programs providing protection for income and essential 
welfare services. T he economic and administrative problems and interrelationships 
of private and public plans will be studied. Attention will also be directed to relevant 
foreign experience in social security. T he course will be conducted as a seminar with  
readings of original documents, research reports, discussions, and occasional lectures.
T H E  A G E D  IN  A M E R I C A N  S O C IE T Y  (ILR) 672. Fall term.
A seminar to explore informally by study and discussion the problems arising as 
a result of the increasing number of aged persons in the United States. T he main 
divisions of the subject matter discussed will be: (1) the biological factors con­
tributing to the aging of the population; (2) the problems of personal and social 
adjustment among the aged; and (3) income for the aged — work, savings, pensions, 
and assistance. T he seminar is open to seniors and graduate students and to quali­
fied persons outside the regular university student body. Limited enrollment.
SP E C IA L S T U D IE S  (ILR) 699.
Directed research in special problems.
S u m m e r  S e s s i o n
T H E  S c h o o l o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s ,  in  c o n j u n c t io n  w ith  
th e  C o r n e ll  U n iv e r s ity  S u m m e r  S e ss io n , o ffer s  su m m e r  in s tr u c t io n  
d e s ig n e d  p r im a r ily  to  m e e t  th e  n e e d s  o f  p e r so n s  in  in d u s tr y , la b o r , 
g o v e r n m e n t ,  a n d  e d u c a t io n .  B o t h  u n d e r g r a d u a te  a n d  g r a d u a te  in s tr u c ­
t io n  is  a v a i la b le  in  c o u r se s  u s u a l ly  o f  s ix  w e e k s ’ d u r a t io n .
T h e  A n n o u n c e m e n t  o f  th e  S u m m e r  Se ssion  a n d  a p p l ic a t io n  fo r m s  
fo r  a d m is s io n  are  a v a i la b le  fr o m  th e  D ir e c to r  o f  th e  S u m m e r  S e ss io n .  
A  s tu d e n t  p la n n in g  to  b e c o m e  a  c a n d id a te  fo r  a n  a d v a n c e d  d e g r e e  fr o m  
C o r n e ll  U n iv e r s ity  s h o u ld  a p p ly  fo r  a d m is s io n  n o t  o n ly  to  th e  D ir e c to r  
o f  th e  S u m m e r  S e ss io n  b u t  a lso  to  th e  D e a n  o f  th e  G r a d u a te  S c h o o l.
R e g is tr a t io n  fo r  th e  s ix  w e e k s ’ S u m m e r  S e ss io n  in  195 2  w i l l  ta k e  
p la c e  J u ly  7, a n d  c la sse s w i l l  b e g in  J u ly  8 , e x t e n d in g  th r o u g h  A u g u s t  
16. A  t e n ta t iv e  l is t  o f  c o u r se s  w h ic h  w i l l  b e  o ffe r e d  d u r in g  195 2  in ­
c lu d e s:
INDUSTRIAL EDUCATION
I L R  3 3 2  D e v e lo p m e n t  o f  C o u rses  o f  S tu d y  in  I n d u s tr ia l  E d u c a t io n
I L R  3 3 4  C o n fe r e n c e  L e a d e r s h ip  a n d  O th e r  I n s t r u c t io n a l  M e th o d s
I L R  3 3 5  W o r k sh o p :  D e v e lo p m e n t  o f  I n s t r u c t io n a l  M a te r ia ls
I L R  6 3 0  S u p e r v is io n  o f  I n d u s tr ia l  E d u c a t io n
I L R  6 3 2  A d m in is t r a t io n  o f  I n d u s tr ia l  E d u c a t io n
I L R  6 3 5  S e m in a r  in  I n d u s tr ia l  A r ts  E d u c a t io n
I L R  6 3 8  H u m a n  R e la t io n s  in  E d u c a t io n a l  A d m in is t r a t io n
I L R  6 9 9  S p e c ia l  S tu d ie s
INDUSTRIAL AND LABOR RELATIONS COURSES
I L R  2 9 3  S u rv e y  o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s  
I L R  3 0 0  L a b o r  R e la t io n s  L a w  a n d  L e g is la t io n  
I L R  3 6 3  W a g e  a n d  S a la ry  A d m in is t r a t io n  
I L R  3 9 2  A u d io -V is u a l  M e th o d s  
I L R  4 9 0  P u b l ic  R e la t io n s
I L R  5 0 0  C o l le c t iv e  B a r g a in in g , M e d ia t io n ,  a n d  A r b itr a t io n
I L R  5 1 0  E c o n o m ic  a n d  S o c ia l  S ta t is t ic s
I L R  5 2 0  H u m a n  R e la t io n s
I L R  5 6 0  P e r s o n n e l  A d m in is tr a t io n
I L R  5 7 0  E m p lo y e e  P r o te c t io n  a n d  I n c o m e  S e c u r ity
I m m e d ia te ly  f o l lo w in g  th e  S u m m e r  S e ss io n , a tw o -w e e k  c o u r se  w ith  
tw o  h o u r s ’ c r e d it  w i l l  b e  o f fe r e d  in  c o n fe r e n c e  le a d e r sh ip .
T h e  p r o g r a m  in  in d u s tr ia l  e d u c a t io n  is  d e s ig n e d  to  se r v e  th e  n e e d s  
o f  p e r so n s  in te r e s te d  in  p u b l ic  s c h o o l in d u s tr ia l  e d u c a t io n ,  in c lu d in g  
v o c a t io n a l- in d u s tr ia l  e d u c a t io n ,  t e c h n ic a l  e d u c a t io n ,  a n d  in d u s tr ia l  
arts e d u c a t io n , a n d  a lso  o f  p e r so n s  d ir e c t ly  r e s p o n s ib le  fo r  e d u c a t io n a l  
p r o g r a m s in  in d u s tr ia l  a n d  la b o r  o r g a n iz a t io n s .  I n  th e  f ie ld  o f  in d u s ­
tr ia l e d u c a t io n  in  th e  p u b l ic  s c h o o ls , th e  p r o g r a m  p o in ts  sp e c if ic a lly  
to w a r d  p r e p a r in g  fo r  le a d e r s h ip  p o s it io n s .
SUMMER SESSION CHARGES
F o r  g r a d u a te  a n d  S p e c ia l  S tu d e n ts  th e  t u i t io n  fe e  fo r  th e  s ix  w e e k s ’ 
se ss io n  is $ 7 7 , a n d  fo r  u n d e r g r a d u a te  s tu d e n ts  th e  t u i t io n  fe e  is  $ 9 7 . 
U n d e r g r a d u a te s  r e g is te r e d  in  S ta te  C o l le g e  u n it s  a t C o r n e ll  U n iv e r s ity  
w h o  a re  r e s id e n ts  o f  N e w  Y o r k  S ta te  a n d  w h o  are  a d v ise d  b y  th e ir  c o l ­
le g e  to  a t t e n d  th e  S u m m e r  S e ss io n  are  a w a r d e d  a  $ 2 5  s c h o la r sh ip  to  
a p p ly  o n  th e  S u m m e r  S e ss io n  t u i t io n .
A l l  S u m m e r  S e ss io n  s tu d e n ts  a re  c h a r g e d  a  fe e  o f  $ 1 3  fo r  h e a l t h  a n d  
in f ir m a r y  se r v ic e , a d m in is tr a t iv e  se r v ic es , a n d  s tu d e n t  u n io n  m e m b e r ­
sh ip .
T h e  L i b r a r y
B E C A U S E  o f  th e  n a tu r e  o f  th e  s u b je c t  m a tte r  w it h  w h ic h  th e  S c h o o l  
is  c o n c e r n e d , c o n s id e r a b le  e m p h a s is  h a s  b e e n  g iv e n  to  th e  p r o v is io n  
o f  a d e q u a te  lib r a r y  s e r v ic e  to  s u p p le m e n t  th e  r e s id e n t  t e a c h in g  p r o ­
g r a m  a n d  to  a ss is t th e  w o r k  o f  th e  R e se a r c h  a n d  th e  E x t e n s io n  D i ­
v is io n s .
I n  a d d it io n  to  th e  r e so u r ce s  o f  th e  U n iv e r s i t y  a n d  o th e r  s p e c ia liz e d  
lib r a r ie s , th e  S c h o o l h a s  a s s e m b le d  a  c o m p r e h e n s iv e  b o o k  c o l le c t io n  o f  
m o r e  th a n  2 2 ,0 0 0  v o lu m e s  in  th e  f ie ld  o f  in d u s t r ia l  a n d  la b o r  r e la t io n s .  
I t  r e c e iv e s  r e g u la r ly  p e r io d ic a ls ,  la b o r  u n io n  jo u r n a ls ,  b u s in e s s  a n d  
in d u s tr ia l  p u b l ic a t io n s ,  p ress  r e le a se s , a n d  la b o r -m a n a g e m e n t  serv ices . 
I m p o r ta n t  c o lle c t io n s  o f  n o n c u r r e n t  b o o k s  a n d  d o c u m e n ts  h a v e  b e e n  
a c q u ir e d , a n d  a d d it io n a l  m a te r ia ls  a re  c o n s ta n t ly  b e in g  a d d e d .
D o c u m e n ta r y  m a te r ia ls  p r o v id e  o r ig in a l  so u rc e s  o f  d a ta  a n d  o ffer  
o p p o r t u n it y  fo r  la b o r a to r y  w o r k  b y  th e  s t u d e n t  as w e l l  as fu r n is h in g  r e ­
so u rc e s  fo r  r e sea r ch  b y  th e  S c h o o l sta ff. A  se p a r a te  u n i t  in  th e  L ib r a r y  
is c a r r y in g  o n  th e  w o r k  o f  b u i ld in g  u p  a d o c u m e n ta r y  c e n te r  w h ic h  
a lr e a d y  in c lu d e s  e x te n s iv e  file s  o f  p u b l is h e d  a n d  u n p u b l is h e d  d o c u ­
m e n ts  a n d  r ec o rd s  o f  la b o r  o r g a n iz a t io n s  a n d  in d u s tr ia l  c o n c e r n s . C o m ­
p r ise d  in  th e  c o l le c t io n  are  c o l le c t iv e  a g r e e m e n ts , su p e r v iso r s ’ m a n u a ls ,  
e m p lo y e e  h a n d b o o k s , p e n s io n  p la n s , a r b it r a t io n  a w a r d s , fe d e r a l  a n d  
s ta te  la b o r  a n d  s o c ia l  se c u r ity  le g is la t io n ,  a n d  le g a l  d o c u m e n ts  o n  la b o r  
cases.
I n  o r d e r  th a t  th e  s tu d e n t  m a y  a c q u ir e  fa c i l i t y  a n d  c o n f id e n c e  in  r e ­
s e a r ch  m e th o d s  a n d  in  th e  u se  o f  p u b l is h e d  m a te r ia l,  g u id a n c e  a n d  
r e fe r e n c e  se r v ic e s  a re  m a d e  a v a i la b le  to  a l l  s tu d e n ts  o n  a n  in fo r m a l  a n d  
p e r so n a l b a s is . R e s tr ic t io n s  in  th e  u s e  o f  l ib r a r y  m a te r ia ls  b y  s tu d e n ts  
h a v e  b e e n  k e p t  to  a  m in im u m , a n d  th e  a im  o f  th e  S c h o o l h a s  b e e n  to  
p r o v id e  w h a te v e r  th e  s tu d e n t  m a y  n e e d  in  c o n n e c t io n  w it h  h is  w o r k  
as q u ic k ly  as p o s s ib le  w i t h o u t  d is c o u r a g in g  b a r r ie rs .
T h r o u g h  th e  E x t e n s io n  D iv is io n ,  b o o k s , p a m p h le t s ,  a n d  o th e r  m a ­
te r ia ls  a r e  s e n t  to  e x t e n s io n  c la sse s  t h r o u g h o u t  t h e  S ta te . T h e s e  are  
lo a n e d  fr o m  th e  T r a v e l in g  L ib r a r ie s  S e c t io n  o f  th e  N e w  Y o r k  S ta te  
L ib r a r y  o r  fr o m  th e  S c h o o l l ib r a r y  d ir e c t ly  to  t h e  in s tr u c to r ,  w h o  a t  h is  
d is c r e t io n  m a y  lo a n  th e m  to  h is  c la ss .
I n fo r m a t io n  s e r v ic e  b y  m a i l  to  g r o u p s  a n d  in d iv id u a ls  in  N e w  Y o rk  
S ta te  is a  g r o w in g  f u n c t io n  o f  th e  L ib r a r y . A s a  p a r t  o f  th is  s e r v ic e  th e  
L ib r a ry  p r e p a r es  a n d  d is tr ib u te s  a  s e m im o n t h ly  b u l le t in ,  A b s tra c ts  a n d
A n n o ta t io n s ,  s u m m a r iz in g  c u r r e n t  r e p o r ts  a n d  p e r io d ic a l  a r t ic le s  o n  
p r o b le m s  w it h  w h ic h  th e  S c h o o l  is  c o n c e r n e d . T h r o u g h  th e  e x t e n s io n  
o f  s p e c ia liz e d  l ib r a r y  s e r v ic e  b e y o n d  th e  l im it s  o f  th e  C o r n e l l  c a m p u s ,  
i t  is  h o p e d  to  c o n tr ib u te  to  th e  a c c o m p lis h m e n t  o f  o n e  o f  th e  S c h o o l’s 
p r in c ip a l  a im s  — th e  d is s e m in a t io n  o f  a u t h o r ita t iv e  in f o r m a t io n  fo r  th e  
b e tte r  u n d e r s ta n d in g  o f  th e  p r o b le m s  in  in d u s tr ia l  a n d  la b o r  r e la t io n s .
I n s t i t u t e  o f  I n t e r n a t i o n a l  I n d u s t r i a l  
a n d  L a b o r  d e l a t i o n s
I N  R E S P O N S E  to  in c r e a s in g  in te r e s t  a n d  c o m m it m e n t  in  fo r e ig n  
a ffa irs , th e  I n s t i t u t e  o f  I n t e r n a t io n a l  I n d u s tr ia l  a n d  L a b o r  R e la ­
t io n s  w a s e s ta b l is h e d  b y  th e  S c h o o l in  J u n e ,  19 5 1 . T h e  I n s t i t u t e  is  o r ­
g a n iz e d  w i t h in  th e  fr a m e w o r k  o f  th e  S c h o o l to  p r o v id e  a n  e x p a n d e d  
a n d  in te g r a te d  p r o g r a m  o f  in s tr u c t io n  a n d  r e sea r ch  in  th e  f ie ld  o f  in ­
te r n a t io n a l  in d u s tr ia l  a n d  la b o r  r e la t io n s .  B y  su c h  a  p r o g r a m  a n d  
t h r o u g h  th e  e x c h a n g e  o f  b o th  s tu d e n ts  a n d  sc h o la r s , t h e  S c h o o l  h o p e s  
to  tr a in  y o u n g  p e o p le  fo r  w o r k  in  th is  f ie ld  a n d  to  im p r o v e  in d u s tr ia l  
a n d  la b o r  r e la t io n s  a t  h o m e  a n d  a b r o a d .
P ro g r a m s d e v e lo p e d  th u s  fa r  in c lu d e :  (1 ) sh o r t-c o u r se  p r o g r a m s  fo r  
fo r e ig n  g r o u p s  sp o n s o r e d  b y  fe d e r a l  g o v e r n m e n t  a g e n c ie s . G r o u p s  w h o  
h a v e  s tu d ie d  a t  th e  S c h o o l in c lu d e  th r e e  g r o u p s  o f  G e r m a n  tr a d e  u n io n  
lea d ers; m a n a g e m e n t ,  la b o r , a n d  g o v e r n m e n t  r e p r e se n ta t iv e s  fr o m  
F ra n ce ; th e  N o r w e g ia n  W a g e  B o a r d ; T u r k is h  e n g in e e r s ;  a n d  tw e n ty -  
th r e e  y o u n g  p e o p le  fr o m  G e r m a n y ; (2 ) se v e r a l r e sea r ch  p r o je c ts  h a v e  
a lso  b e e n  s ta r te d  a n d  o th e r s  a re  in  th e  p la n n in g  sta g e ; (3 ) a d d it io n a l  
c o u r se s  h a v e  b e e n  e s ta b l is h e d  fo r  b o t h  u n d e r g r a d u a te  a n d  g r a d u a te  
s tu d e n ts .
A l l  e le m e n ts  o f  th e  I n s t i t u t e ’s p r o g r a m  a re  e x p e c t e d  to  d e v e lo p  
m o r e  fu l ly  as p e r s o n n e l  a n d  f in a n c ia l  r e so u r c e s  b e c o m e  a v a i la b le .
E x t e n s i o n
T H E  E x t e n s io n  D iv i s io n  o f  th e  S c h o o l  o ffer s  e d u c a t io n a l  se r v ­
ic e s  w i t h o u t  c o lle g e  c r e d it  fo r  la b o r , m a n a g e m e n t ,  g o v e r n m e n t ,  
c iv ic , a n d  g e n e r a l  p u b l ic  g r o u p s  t h r o u g h o u t  th e  s ta te . T h e  e x t e n s io n  
te a c h in g  sta ff is  m a d e  u p  o f  m e m b e r s  o f  th e  S c h o o l’s F a c u lty  a n d  q u a l i ­
fied  p e r so n s  fr o m  o th e r  s c h o o ls  a n d  c o lle g e s ,  g o v e r n m e n ta l  a g e n c ie s ,  
m a n a g e m e n t ,  a n d  o r g a n iz e d  la b o r .
E d u c a t io n a l  se r v ic e s  a re  a r r a n g e d  in  e a c h  c o m m u n ity  to  m e e t  lo c a l  
n e e d s  a n d  a re  g iv e n  a t  t im e s  a n d  p la c e s  m o s t  c o n v e n ie n t  to  th e  g r o u p  
c o n c e r n e d . F ie ld  r e p r e se n ta t iv e s  o f  th e  E x t e n s io n  D iv is io n  c o n s u lt  w it h  
c o m m u n ity  le a d e r s  in  th e  p la n n in g  o f  p r o g r a m s  fo r  th e  g e n e r a l  p u b l ic  
a n d  a lso  m e e t  w it h  le a d e r s  o f  a n y  g r o u p  h a v in g  a n  in te r e s t  in  in d u s tr ia l  
a n d  la b o r  r e la t io n s  to  p la n  p r o g r a m s fo r  th e  g r o u p .
P r o g r a m s o ffe r e d  in c lu d e  o r g a n iz e d  e v e n in g  c la sse s, le c tu r e  ser ie s , 
c o n fe r e n c e s  a n d  in s t i tu te s ,  a n d  S in g le  le c tu r e s  o r  fo r u m s . C o n fe r e n c e s  
a n d  in s t i t u t e s  a re  c o n d u c te d  o n  th e  c a m p u s  a t  I th a c a  as w e l l  as in  v a r i­
o u s  N e w  Y o r k  S ta te  c o m m u n it ie s  a n d  u s u a l ly  r u n  fo r  p e r io d s  o f  fr o m  
o n e  d a y  to  tw o  w e ek s . E v e n in g  c la sse s m a y  b e  o f  a n y  le n g t h  b u t  u s u a l ly  
are  h e ld  o n e  e v e n in g  a  w e e k  fo r  s ix  to  te n  w e ek s .
C o r r e sp o n d e n c e  c o u r se s  are  n o t  b e in g  o ffe r e d  a t  p r e se n t .
P r o g r a m s c o n d u c te d  b y  th e  E x t e n s io n  D iv i s io n  c o v e r  a  w id e  v a r ie ty  
o f  su b je c ts  r e la te d  to  in d u s tr ia l  a n d  la b o r  r e la t io n s .  T h e  r a n g e  o f  su c h  
su b je c ts  is  in d ic a t e d  b y  th e  f o l lo w in g  p a r t ia l  l is t:  P e r s o n n e l  A d m in is ­
tr a tio n ;  I n t r o d u c t io n  to  I n d u s tr ia l  a n d  L a b o r  R e la t io n s ;  H u m a n  R e la ­
t io n s  in  In d u str y ;  C o l le c t iv e  B a r g a in in g ;  R o le  o f  S h o p  S tew a rd s; R o le  
o f  S u p e rv iso r s;  L a b o r -M a n a g e m e n t  R e la t io n s  L a w ; S o c ia l  S e c u r ity  a n d  
P r o te c t iv e  L a b o r  L a w s; H is to r y  o f  th e  A m e r ic a n  L a b o r  M o v e m e n t;  
H is to r y  o f  L a b o r  R e la t io n s ;  O r g a n iz e d  L a b o r , M a n a g e m e n t ,  a n d  th e  
C o m m u n ity ;  th e  E c o n o m ic s  o f  L a b o r  R e la t io n s ;  A c c o u n t in g  a n d  B u s i­
n e ss  D a ta  in  L a b o r -M a n a g e m e n t  R e la t io n s ;  G r o u p  L e a d e r s h ip  in  I n ­
d u s tr ia l  a n d  L a b o r  R e la t io n s ;  E c o n o m ic s  o f  E m p lo y m e n t  a n d  U n e m ­
p lo y m e n t .
D is tr ic t  o ffices o f  th e  S c h o o l a re  lo c a te d  a t th e  f o l lo w in g  a d d resses:
C a p ita l  D is tr ic t :  142 W a s h in g to n  A v e n u e ,  A lb a n y  10, N e w  Y ork . 
P h o n e :  A lb a n y  5 3 5 1 8 .
W e s te r n  D is tr ic t :  2 1 6  H u r s t  B u i ld in g ,  B u ffa lo  2 , N e w  Y o rk . P h o n e :  
M o h a w k  9 7 8 4 .
M e t r o p o l it a n  N e w  Y o rk  C ity  D is tr ic t :  R o o m  5 0 6 , 12 E a st 4 1 s t  S tr e e t,  
N e w  Y o rk  17, N e w  Y o rk . P h o n e :  M u r ra y  H i l l  9 8 3 5 3 .
P e r so n s  in te r e s te d  in  se r v ic e s  o f  th e  S c h o o l  fo r  g e n e r a l  p u b l ic  p r o ­
g ra m s o r  fo r  p r o g r a m s fo r  sp e c if ic  g r o u p s  s h o u ld  a d d ress  th e ir  in q u ir ie s  
to  th e  n e a r e s t  d is tr ic t  office  o r  to  th e  D ir e c to r  o f  E x t e n s io n ,  N e w  Y o r k  
S ta te  S c h o o l  o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s ,  C o r n e l l  U n iv e r s ity ,  
I th a c a , N e w  Y o rk .
R e s e a r c h  a n d  P u b l i c a t i o n s
T H E  r esea r ch  a n d  p u b l ic a t io n s  p r o g r a m  o f  th e  S c h o o l is  c o n c e r n e d  
w it h  th e  d e v e lo p m e n t  o f  in s t r u c t io n a l  m a te r ia ls  fo r  r e s id e n t  a n d  
e x t e n s io n  t e a c h in g  a n d  th e  in v e s t ig a t io n  o f  p r o b le m s  o f  c u r r e n t  a n d  
lo n g -te r m  sc ie n t if ic  in te r e s t  in  th e  f ie ld  o f  in d u s tr ia l  a n d  la b o r  r e la t io n s .  
T h r o u g h  th e  office  o f  th e  D ir e c to r  o f  R e se a r c h  a n d  P u b l ic a t io n s ,  th e  
w o r k  o f  sta ff m e m b e r s  is  c o o r d in a te d  w i t h in  th e  S c h o o l  a n d  w i t h  r e ­
sea rch  a c t iv it ie s  o f  o th e r  s c h o o ls  a n d  a g e n c ie s .
R e se a r c h  is  c o n d u c te d  b y  F a c u lty  a n d  o th e r  sta ff  m e m b e r s  a n d  b y  
g r a d u a te  s tu d e n ts .  I n  m o s t  in s ta n c e s , th e  in d iv id u a l  e n g a g e d  in  r e ­
se a r ch  c h o o se s  a n d  d e v e lo p s  h is  o w n  p r o je c t . A d v ic e  a n d  a ss is ta n c e  in  
m e e t in g  th e  s c ie n t if ic  a n d  p r a c t ic a l  p r o b le m s  in v o lv e d  is  p r o v id e d  b y  
th e  D iv is io n  o f  R e se a r c h  a n d  P u b l ic a t io n s .  T h i s  a p p r o a c h  in te g r a te s  
t e a c h in g  a n d  r e sea r ch  a n d  a lso  p r o v id e s  fo r  a  tw o -w a y  f lo w  o f  id e a s  o n  
p r o b le m s  a n d  r e se a r c h  f in d in g s .
S ig n if ic a n t  r e sea r ch  r e s u lts  a n d  in f o r m a t io n a l  m a te r ia ls  d e v e lo p e d  
b y  th e  S c h o o l are  m a d e  a v a i la b le  in  th r e e  se r ie s  o f  p u b l ic a t io n s :  a  ser ies  
o f  b u l le t in s ,  m a i le d  fr e e  o f  c h a r g e  to  c it iz e n s  o f  N e w  Y o r k  S ta te  a n d  
a t  a n o m in a l  p r ic e  to  o u t-o f-s ta te  r e s id e n ts ;  th e  C o r n e l l  S tu d ie s  in  I n ­
d u s tr ia l a n d  L a b o r  R e la t io n s ,  a  se r ie s  o f  m o n o g r a p h s ;  a n d  a  ser ie s  o f  
b o o k s  p u b l is h e d  b y  C o r n e ll  U n iv e r s ity  P ress.
T h e  S c h o o l a lso  p u b lis h e s  th e  I n d u s t r ia l  a n d  L a b o r  R e la t io n s  R e ­
v ie w ,  a q u a r te r ly  p r o fe s s io n a l  j o u r n a l .  T h e  j o u r n a l  c a rr ie s  a r t ic le s , d is ­
c u ss io n s , b o o k  r e v ie w s , a n d  o th e r  ite m s  o f  in te r e s t  to  b o t h  la y m e n  a n d  
s tu d e n ts  c o n c e r n e d  w i t h  a  w id e  r a n g e  o f  la b o r -m a n a g e m e n t  p r o b le m s .
F u r th e r  in f o r m a t io n  o n  th e  r e sea r ch  p r o g r a m  a n d  a v a i la b le  p u b l ic a ­
t io n s  c a n  b e  o b t a in e d  fr o m  th e  D ir e c to r  o f  R e se a r c h  a n d  P u b lic a t io n s ,  
N e w  Y o r k  S ta te  S c h o o l  o f  I n d u s tr ia l  a n d  L a b o r  R e la t io n s ,  C o r n e ll  
U n iv e r s ity ,  I th a c a , N e w  Y ork .
